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Performance Agreement

Performance agreement made and entered into by and between

The Umsobomvu Municipality and represented by the Municipal Manager (herein and after
referred as Employer)

and

Takalani Daniél Tshikundu, the Manager: Financial Services CFO (herein and after
referred as Employee) for the period 1 July 2021 to 30 June 2022

Where as

a. The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties”:

b. Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

c. The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

d. The Parties wish to ensure that there is compliance with Sections 57(4B)
and 57(5) of the Systems Act.

1. INTERPRETATION

1.1 In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  ‘“this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2  “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Manager appointed in terms of Section
56 of the Systems Act;

1.1.4  “the Employer” means the Municipality; and

1.1.5 ‘the Parties” means the Employer and Employee.
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3.3

3.4
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PURPOSE OF THIS AGREEMENT

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities:

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

This Agreement will commence on 01 July 2021 and will remain in force
until 30 June 2022 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31% of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee's
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4.

4.1

4.2

4.3

4.4

5.1

5.2

PERFORMANCE OBJECTIVES

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include: ‘

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4  Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required:;
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5.3 The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

54 The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee'’s responsibilities) within the local
government framework;

5.5 The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

5.6 The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

5.7 The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

61 The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

6.3 Personal growth and development needs identified during any performance

review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within

set time frames;
e
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6.4

6.5

6.6

6.7

6.8

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer’s
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI:

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment; and

6.6.4 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews:

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.4 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.
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6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPIs:

istanding  Performance  Fully effective ot Faliy Unacceptanls

performance  significantly effective pariontiance
abwe

expertation

Terminoiogy Description
Performance far exceeds the standard expected of an employee

at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance

performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance is significanily higher than the standard expected

:rﬁn?fgg?:fe in the job. The appraisal indicates that the Employee has
abgove y achieved above fully effective results against more than half of

the performance criteria and indicators and fully achieved all
others throughout the vear.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

expectations

Not fully effective
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6.10 The assessment of the competencies will be based on the following rating

6.11

scale:

S S . e ——

Poor Basic Competent Advanced Superior

Achievement

Loval Description

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

CFO:
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6.12  The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1 and 3™ quarters and document a summary of the
discussions; and

6.13 The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews for the first and the third quarter may be verbal if performance is

satisfactory:
2: Oc-:t.f;.t;er- -. 6ecl:e;';1l;er
4 ‘. Aprll Ju.ne

7.2 = The Employer shall keep a record of the year-end assessment meetings;

7.3 Performance feedback shall be based on the Employer's assessment of
the Employee’s performance:;

7.4 The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or

amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully

consulted before any such change or plan is made.
C/f;
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1  Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4  On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

1. REWARD

1191

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable

performance;
10 Z )
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12.

The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
5% - 79% Good Performance 11% of total package

80% - 100% Excellent Performance 14% of total package

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service: and

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee's performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting; '

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the

necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
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13.

14.

terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

12
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(,E"L ﬁ;‘&g%n the (Sj‘ day of July 2021.

Thus done and signed at

AS WITNESSES:
1. /
: = |

2. : K‘lﬁb\ﬁ\pr
R

/ .
e <
Thus done“ard signedat QDL&E&’\ on the fb _\" " dayofJuly 2021.

AS WITNESSES:
) e B
[

MANAGER
2. AN

ICIPAL MANAGER

; i e
: CFO: \ MM: &/ /’:f@
2



FD <

12210 [ePuRUL JB1Y)

Uejld 93uewiojiad

tz/teoe ¥ 24nXauuy



[

'91ep Jusissesse ayj o} Joud sAep sauy) Jakojdwe 8y} 0} eouewIopad UMO Jay/sIy Jo JusLSSesSE d8y/siy jwqgns jsnw esfoldws sy (p

'8109s [eul) ay}

SJB|NS|ED 0} psje|nolea-al aq ||Im 10 B100S 8Y) pue pajjeoued aq |Iim BunyBiem sy ‘pajenjens aq jou im 10jedIpul ay) “safojdwa Jo jouoo sy) Jo apisino uoses)
PI[EA B 10} palaAlep 84 Jou pjnod eouewlopad sy} sieym Jo uosess PlieA o} anp sjqeojdde Jou s| Jo Jebie) e aney jou op 10jedIpUl UB BseYmM SdUBlSUl BY) U] (2
Jusisalbe syy 4o 01'g - 6'9 syde.Bered ui PBUIINO se G — | Jo oje0s e Uo passasse aq pjnoys aouewlopad (g
Juswsaibe ay} jo || g ydeiBeled ut pejnisuoo se jaued ayj Aq suop aq jsnw uoljenjeas |enuue suy yoiym Jo Apopenp (e
‘Pajenieas aq pjnoys asuewiopay

‘7102 JO L2y ‘sieBeuew Jowuss jo JuswAodws 40 suolipuo2 pue Jusunuiodde sy) uo suonenBay o} ul paquosaud seako|dwa wouy pauinbay sepugledwog ay]  (q
pue ‘swelyswy

dioads e uiypm 3aw aq 1snw jey) sjebie] pue siojeoipu) doueliopad Aay ‘seAosfqo sourwopad ‘uo Snaoj pinoys aafojdwae sy jey; sesiy aduewlioled ey (e

‘IN0 S19S UBld 9OUBWLIOMS Y|

te/teoe V 2nxauuy



S ,EmEE‘nmmmE_.ﬁ_m.E.:...

Soehe _‘N_‘n_‘v:..._o.ﬂum.u%s“wm:m.., uoped Aoy

- m -
*’ {(1eeh auy uyym snp suswihed
o s e e | iuoseuep s
m %00°02 %000 %000 %000 <Z0Z Bunr ot e abelsnod 1gep Jo o aunf g Je se m.co.amm_zo 109p 201AI9S >H___cwmvo_wﬁcmci 2271
sJ1188W 0} Ayiqe s, Aurediolunyy auy B
40 SULIB) Ul painsesw Ayjgein [eloueuly
220z Aeniga4 gz juswabeueyy pue
<) 0 L 0 0 % _am_mww\% memnmmﬂmhmﬁmmnﬁﬁwg:m Aq uonesepisuos Joy ounog o) zz/1z0z | Aigein feroueuy | gz
. : : : 10} 18Bpng syuawysn(py auy jwgng [edioiunpy
O‘ 2202 Yosep ; ZZ0Z Yosew Lg juswebeuepy pue
0 l 0 o] Q UONBIBPISUDD 10} [I0UNGD 0} €2/220Z | Algein [eroueuly G2l
L€ Aq iounog oy paniuigns jebpng Ule yeuqg 10§ 196pNq ulew Yeip ol Jwgng ledisiuniy
[ool
x (panigoal sjuelb [eUORIPUOD JO Junowe AisAeq
N %00°00L | %000 %000 %000 €20z aunr og Aq jueds juels [euopipuod Jo 9 [B30} 8y} Aq/pantadal sjuelf [euonipuos 90IABS DISE A1
uo aunyipuadxe [enjoy)]zzoz sunp ge MBS olsed
Aq sjuelb [euopuoa e jo Jusds %001
Juawdopeaaq
Wb %06 %06 %06 Hodsl pieoqyseq epub) Jed se jaw uaaq BWoaU| 8)el0}0allp-gns ayj jo [euonnyISU| pue ydeig
|N 006 o 2 9 9ALY 21eI0J0RIIP ONS B} 4O S,|dM BUI 4O %08 S.dX Y} 10 %06 9A8IYdE puE aBeueyy uoneuLojsuel | dlaas
lediounpy
Juawdojanag
Juawabeueyy
Lodau pieoqyseq syubj sad se jow usaq i [euonnyisu| pue ydeisy
o 9 9 Y uieys Aiddns :a1edoi0811p-gns au) 1o
N /elo S o) %08 | ey sjeioi0e1p g 81 10 5,3 O 10 %08 e mmwsu_ el w\,m_“%m.ﬂmm %Mws_ uohjewuojsuel] | digas
. ' [fediounyy
(o5uon uswdojeasqg
Hodau pieoquse( syub) Jed se1aw usaq : [euonnuisu) pue ydeln
o o o, 1paJ abpng :a1e40)081p-gNs By] JO
VAR %06° | %06 %06 | aney oreioieup ans a1 10 1y S 10 %0 o n_vwmﬂ G = mw,w_sﬁom%hm obeury, | Uonewsosuer | giggs
4 5 [ediuny
juewdolanag
nN %08 SR %06 %06 Lodai pieoquseq e)u) Jad se jaw usaq aunypuadxy :8}ei0)08lp-gns ay) Jo [euonnyisu| pue ydeiny
L & o 9 BABY SJEIOIOBIID NS BU} 4O S,|dM 943 4O %06 S.ddM 84 J0 %06 anayoe pue sbeueyy uohewJojsuer | d1gas
ledoiunyy

<n_z [euoneN - .

94098 Juswssasse saho[dwsa |30} ay) Jo Jusasad AyBia Jo) Junoooe I!A s101eJIPUI @aUBWIOMEd @say) Jo Juswsss

sse ay|

“MOJ9q paquosep ale swelewl pasibe ay) ullyiim jaw aq jsnw jey) sjebie) pue siojeoipu gouewonad Aay ‘salosfgo esuewlopad 8} ‘seaue vouewlopad Aey ay |

SHOLVIIGNI IONVINHOIYId ATY

zz/reoe

V 31nxauuy



Sy

I.VI

[e101/sdojde| mau uo ainyipuadxe [enjoe

wawabeuepy pue

m %0006 | %000 | %00GL | %000 g0z aunr og Aq juads jebpng jo 9 2301 )} sdojde| mau 1o} 2Z0Z sunr o€ A9 | Aujqein eoueury | gpL
pe1ebpng Junole fejo) ey Jo jusds %06 [edioiunyy
120 leqwavaq L Ag [1ouno) o
1202 Suoloe aA10aLI00 pasodold yum podal RIEHiE
j 0 1 0 laquiaoaq] | ¢ Aq |1IDUNoy 0} pPIWgNs suoljoe B JWqns pue sasso| Ajoios)e pue i ._omm ZvL
aAR02.LI0D Yim Liodal pue pajsjdwos Apmg Jalem Jo sBejusasad ybiy sy Jo sesnes IMes:2i5ed
8y] suNLIB)ap 0} APN)S B JoNnpuol)
[001x(sp0eloud
|ejden Joy pajabpng Junowy
- . S g Zeoz aunp g Aq /syosloud |eydes uo juads Ajenjoe Kianag
m %00°06 %000 %0051 %000 sj08(oud [endeo uo juads j1aBpnq [eyden jo o, unowy)] zzoz sunp og Aq spsfoud 20IAI8G OISeg WL
lejded uo Juads Ajlemoe jabpng
fexden [edoiunw ay; jo abejusaiad sy
{001 x snuanay
PS|I/(LO UBHUM s1geq peg - 2auejeg
s ) ) ! Buiso|n s10}9a( sSOID) - enusray Jusiieteda)y pua
m %00°59 %00°0 | %00°S9 | %000 220z sunp pg Je paAaiyoe juaAed Jojqep ¥, polIg + soueleg BuiuedQ SI0199(] Aunger feroueury cE1L
: : ed
$5019)} Z20Z UNF OF AQ %G9 JO Ll
abejuaalad JuswAed 1ojgep e arsiyoy
ned
i Zz0z Alenuer Lg Ag i 0} nwigns co.w__%m__mn_
L 0 0 PUB 22/020Z 40} OV ay) jo Hodal ut ; LETL
m LE Ad N 01 peniwigns pue pala|dwos uelq sBuipuy Jipne Ssaippe o} ue|d ajidwon pue ommm%@;o@
120z wswebeuepy pue
1 202 Isnbny
’ 0 0 L 1snBny L¢ Aq vSOV 01 1.Z/0202 1o} AulqelA [eloueuly 0cL
Q L€ £q paniwians sjuelelels [ejoUBUY [Eruuy SJUBLUBIE]S [BlDUBUY [ENUUE U} JIWgNS lediounpy
[2xa ainypuadx3 |euoneladQ paxid
AlJiuopy / (JuaLysanu] wWis| Uoys +
ZZ0zZ 2unr g {yepianQ - sjuelg) [eUOIPUOD JUadsun | juswabeuep pue
Sl 0 0 0 Je yseo e|qejieae yum ain)puadxs Bupelado - sjusfeainb3 yseD pue ysed)) zzoz | ANlgeIA [e1oueuly | gZL
X1} 18A0D 0] $3)E]} }I SYJUCW JO JaquinN aunr og Je se ainjipuadxe Bunelado |ediziuniy
paxij J8A0D 0} YSED B|qe|leA. 8]
JO SULIB] Ul painsealt A)|IqeIA [BIDUBLIY
(001 X{sm01188
&\ 707 10} PBAI9DAI BNUAABI /SI0Iqap wawabeuep pue
%00'Er | %000 | %000 | %000 eoinas Bulpuelsino [eyo)) z20z sunp | Anjgei eloueul | gzl
SUATIGE 3= #101dap SalAes BUpUESino fa s, 0¢ 1e se sJojgap aoines Buipueisino ay ledioiuniy
10 swu8) ul painseawl AljigeIA [BIoUBUIY
£0 7o S R e e e . oNJoN |
S e usulInSeEIp O MUn (IdM) 1o1BDIpUl SoUBULIOHa Aoy bl aaeand
2y G mu..wm.‘_m.‘_..... i L u e _z m N u.. f ; L : :nmvz .u ...._u _.. et 2449 ! v_ : S .._m:.hﬂ.:_ |
zz/1e0z YV 2JnXauuy



e

At E.m&.@immms j0 HEJL..

{1d3) 40)e91pU] SouewIIOLIog Aoy

o8 V1oL
uonedioied
. . . . 220z aunr g Aq pajusws|du a5 e e aang
&\ %0006 | %000 | %000 | %000 Aq peyuswieidw |.z/oz0z 10 suondeoxs . 8zd
suondeoxa ypny [ewsiu| uodn pse.be Jo 9, 1PNy [welu] uodn paaibe jo 906 pue mmmmw_goo
Beuely pue
: y ; . 1915169y paJslsifal Aladoud 1B
= %00'06 %000 %00°0 %00°0 1essy 8y} uo peassisifiel palinboe sjesse jo o, ale palinboe sjesse Jo 9,06 ainsug b__._ﬁﬂmm\_/o__m_mw,_m:_n_ Leq
Aenuer jo yigz eyy
-~ Aq 10Re| B3 0} ygns pue Yy ey | USWSBEUE pue
0 L 0 0 Atenuer gz Aq sofepy sy o) pspiwgns podey 10 24995 J0 suuie) u poday souewLoped a___nm_% [eroueul 9zd
pue }aBpnq JesA pjw oy asedeiy iUy
oy c ¢ ¢ ¢ Johely Ayiuow Jokepy ay; o} wszmmm:ms_ B
84} 0} paplwqns spodal |/ uonass Jo sequiny | suoda) VINDIN 8U1 Jo L/ 99s 8y ywgng E_G__Mm\_,o__mﬁx_mc._n_ §¢a
uswebeuey pue
NIA 841 BIA 1oUnod o)
b b b _. PoJanS sioda Jo JequinN suodal juawabeuew Apepenb Hwgng AngeiA leroueuyy red
L : jediounpy
Juswdojaaaq
Aenuep pue Jsquessq 10} Jdsoxs |euonnyisul pue
ay sb e
S € [4 4 € PIey sbujesw jo JaquinN Alyjuous sreBeuew aulj yim asier UoREULIOJSUBL | €ca
[ediouniy
(pepieme
juswsJnoold Jo Junowe [ejoysesudisus
£20g aunr pg Aq (4ebunoA pue paumo UinoA 0} papieme Juswainoold
- %000 | %000 | %000 | siesk ge) sasudiojus paumo YNoA o} papieme JO Junowe [ejo]) zzoz eunr gg lowidoiersd | )
ZZ/1g0z Buunp ueds juswainooud Jo % Aq (1ebunoA pue siesf gg) sasudiojus SBiRUca [Rae
PaUMO yinok o) pepieme zz/1.z0z
Buunp juads juswainooud jo %GZ
Jeak teaf [elpuell z/1z0z sy Jo) siseydwa co_%d_o_tmn_
g ! 0 0 0 [BIOUEUY 22/1.20Z O} 10} Siseydwa Jo siepeLy JO SIBTEW G UBL} SI0W OU LM meata g
G UBL} 8I0W OU Yyim aLIo9INo Jipne payenbup awiodjno Jpne payenbun ue uRlqo P pooe) 9
{ooLx
(sdoyde| mau 0} pejeBpng junowe

S jewlagu)

zftzoz

V 3Inxauuy




o

Yy
- @ -
j uopenjeas pue fuuojiuow joedw sbueyn e
Juawaaosdwi pue ubjsep ssao0l e
191 ABajens pue uoisia sbueyny e diysiapes| abueys

'8N J| *ANUNUIWLOD 8L} 0] SaAIeS
Aylenb pue [euoissajoid Jealiep pue saaneu; mau Justwia|dul pue BAUD AINJSSA00NS 0} JAPIO Ui §[8AS) {jE Lo UONBW.IOJSUEL) SJEIIUI PUE J321IP O 8iqY

Aieap pue Bupodal eioueuy e
Asnyep pue ABojens jepueuy e
L9 uojinoaxa pue Buiuueid jefpng e JuswaBeuew [eiueu)

-S8DNJOULJ| “JaUUEW [eajus Ue Ul paBeuew e suoyaesuel) [elouauy |12 jey; ainsus o) J8yun “seopzed [Bloueuy pasiubooes ym
80UBPIGODE | $885800.d Jusiainoold feisiulwipe pue Jusliebeusw ysi jeousuy SINHISuI "ol yseo jouie ‘sjafipng eBeuew pue ueyd ‘ajidwos o) ajgy

uoenjes pue Bupojiuow joefoid pue weibory e
Juswabeuew Aisnep someg e
9 voprejuaws|dw pue Buiuueld josfoid pue weiboly e Juswabeuew josfosd pue swwelBold

:88pNjouL )] “saAloalqo
195 U0 JaAl|op O} J8pI0 Ul salARe |jioads alen[eAs pue Jojuol ‘abeuew ‘uejd ‘ABojopoyiew juswabeuew 1osjoud pue wesBoud puejsiepun oy gy

lusweBeuew aindsip pue uogenobay e

uswsbeuew suolers) sefojdwy e

Ly} el G Juswisbeuew s|doay
Waludojasp pue Buuued (epdes uewny e

'sapnjoul }| ‘sannosigo

[BUOBnIRSUL 9ABIYOE 0 JapJo Ul sdiysuonefss ainunu pug pjing pue Jus|ey esiwndo ‘Aysianip 1adsal ‘ajdoad sheinoous pue adsu; ‘abeuew Ajaageyg

SSaualeme |euolesiveBbly e
luswaBeuew pue Buuueid oifeleng e
191 Juawebeuew aoueuopad [euognygsy] e diysiopes| pue uopoaup aifisjels

ousNUl pue joedw| e
“S8PNJOUI }f "eyepuew [euonilisul a1fiejes sy} uo Jealjep o} siaylo Aojdap pue audsu pue ‘uol
$3IONI13402 ONIaYIT
. ...u_:..cm.a.“" T

18U 8} 10} UOISIA B J001IP PUE 3PIADIg

"UBjd SIUBWIOHS BU} JO uoroes

91008 juslussasse aaiojdwa [e)0} oY) Jo Juediad Kuamy Jo) Junoooe [liM seiousiadulod asay) jo JusLissasse

SUL '¥10Z 40 L2y 'sisbeurw Jojuas jo Juswhojdws jo suonipuod pue juswiurodde ay} uo suonemBay ay ul paquosaid seefojdwa wouy palinbal solousladwon ay |

S3IONIL3dIN0D

Zz/tToz Y ainxauuy



I74 Wi0L

"sannoalqo payiuap! suteBe Ajenb pue sjnsa. ainsesiu Pue Jojjuow Ajoajoe o) Seupny "spiepueys Ajenb jsaw 0]

9 sisuo efieinoaus pue suoielzedxe pesaxe o) Buils Aoualsisuos ellum saosfao pue synses Buiaaiyoe uo snaoy 'spiepue)s Apjenb ybly ureluiew o) aqy $1o0} Ayenb pue sjinsay

“BWoDIN0 paiISEp 8l ABILIE 0] SIapOUBYElS BJUsNyU| pue apensiod

49 “Rauos Ajeagasyja o} Japio ur aausipne auy) 1oy spendoidde Jouuew SSI0UCJ pUE pasnao) “Jesfo e ul seap| pue sBpajmouy ‘uonewlojul aieys o) aiqy LR Hnidas

JusiuenoB |00 j0 aseq sBpajmouy

L9 BNIDB]109 8L 82UEYUB 0} JapIo Ui ‘eipaw pue Sesse0oid snolien uBnoIY) Logewoll pue eBpemouy Jo Bulieys pue uojessuab oy sjowoud o aygy | 1PWOPEURW UoRewLIoju pue sBpspmouy

'saAfoalqo oifiejeys Aey ensiyae o) sapio ui sassaoc.d

191 [BuoHMSul aAcIcW 0} BABAGUUI 12 JeY) Suoin|cs Paseq-joe} Juawe|dul pue ysiigelsa o) spus. pue sabuajjeyo ‘uoneulojuj esAeue A|leanuo o] ajqy HefEARLIUI puE siedeuy
. “¥su abeuew
190 0} sueyd Aouabupuon juaioie pjing pue Kienijap soinles Jo Ayenb el ainsue 0} Aj@Anaaye se0inosss pue uopeuLIojl asiuebio pue sspuond ‘veyd o) ajqy Buisiuebio pue Butuvelq
191 "adujedwiod [eiowl sjoa)al Jey) Anoineysq Aejdsip pue Aubajur pue Asauoy sejowoid Jey Buuosea, Aldde ‘siabfiy jeiow Anuapi o) siqy B0Ugjadiwo) [elopy
SIIONILIdWOD 40D

souelisnof saneladoory e
Juawabeuew soueyduios pue ysry e
191 uonenuwio) foljog e diysiepes| eouewIaA0S)

's8pnjaul | “sdiysuonegel saueuleAob aanesedooa 8ouUeYUs pue ssioljod juena|al Jo uogesienjdaeouoa 8} Joa41p 01 sjge "layun4 ‘suonefijqo pue ssanoesd
80UBUIBAOB Jo Buipue)sispun ybnosoy; e Ajdde pue sjuswalnba. sauelidwea pue ysy Buibeuew Ul wiieuoissajoid Aidde pue 1981ip ‘sjowoid o gy

 uogug

Zz/t1eoz ¥V ainxauuy



Jlomauwielq Adualadwion

e/teoe

g ainxauuy



ALUO2INO UMM

£ 0} A||njs$900ns JoANsUEL 0} sjsalaju)
Bugadiwo jo Bulpuelsiapun sesn e

JuswsBeuew soueuloped

[euonnsul asiwndo o} ajoym 9ARIL||0d
e oJul swaysAs snoLen sjesbejy; e

suonse uj Ajubajul

pue auldiasip-jes Jo |sAs| Jouadns

e Aejdsiqg "uoneaouu) pue Ayjefol
SaJe}[io.) JBY) JUSLUUONIAUS UB BjBal)

sdiysuoijejal

olbejens Buiejurew pue Buipjing
ybnouy souanpul pue edwi apincly e

SJ|nsal pue uoinosxe

ABa)eus 10} B|0€IUN0O0B-YBS PIOH  ©
Jomawel)
[euonnusy; aaisuayaidwon & juswajdu)
pue dojenap oy Bujpuejsiapun

pue sfipajmouy yidap-uj asn Aoy e

sefjuoud JualuIaAoB [8ao)
0 ao_ua__wz_ 8y ﬁo;_m& pue an::m

mo_mw&:m

SaoUBl|e pUE suosod

‘ssibejelis dojaAsp puE SUOHRANNUILICD
awel o} siaked Aoy Buowe

suoisua) aueuAp pue sdiysuonelel
Jamod Jo Buipuejsiepun asn)

usgoue9 snonfigwe pue

x8[dlwoo yBnoay; uonnisul sy} sping
suojjenys

Xa|dwo9 Yym [eSp pue uonselp
9Bayens ay; mojjo) 0} SiaLo Jemodw
suonae Jo

sa0usnbasuod ay) pue ‘sJojoey [eanyjod
pue $8Injanys [BUOKNISUl PUBISISpUN

[oueAsjal BINSUD

0y sueyd aiBajess sbusjleyo Ajuelsisuon
uolnynsul auj} Jo SSBUBASBYS

pue ssaibold auy Jojuow o)

SaInsealll souewlopad aulep Ajpaioy

seale [euoouny
e ssou0e seofl pue ABejeys ubipy

Buuued cibsjess jo Buipug)siepun
pue abpamouy ydep-u Aejdsig

Jusjul oifiejel)s o} Juswubije pue
an[eA BUILIAIBP O} SANIAIOE [|& 2jen|eag

}IOM UMO 0} )} 9)e(al pue Lojnijsul ay)
40 SBA98[GO puB Wie ay) puBjsIapUn
sjepuew

2ifaeu}s auj) JO JUSLIAABIYIE By

ul siapjoyaxess (e o} souepinb apinolg

saied Jueas|al 0] uojnoexa
0} S10l1Eq AIROIUNWIWOI ApAna8)S

$I0}08} [20j0d pUE SaINNS
[euOlN}ISUI JO SSBuUBIEME Ue shejdsig

uonnsul sy} Jo ssausAIaya
pue ssaifioud sy} Jojuow 0] sainseaw
souewJopad Buiuysp ulisissy

ABisjens spinf
pue apnaaxe oy suejd uoyoe dojsas(

Slaguwels weaj Jo uopedionied
pue juswabebus ‘sjeiow ay
uo souanju) pue joedw; sased e seH

sennoslqo
18s pue ajepuew 2ifejeAs suonnmISUl
8y fursi|eas uj wes) & 0} LOKIBIP SAIE)

: e ; : : w>m.ﬂ _.zmsm>m__._o< : e
Buﬁcm:_ _m_._o:E:m:_ o_mﬁu:m 05 ue ._m>__% ()] m._m_:c »o_%v pue auidsuy pue ¢ =o_==;m=_ o£ ._o* UoIsIA & How.__u Em mu;o._n_

diysiapea pue uopjos.g aibajeng

SIIONZLIdINOD INIaVIT

SIayew uoisIsp
sy jo Bulpueysiapun 21s8q S)RASUOWaQ

3]0UM AJ981j00 B OJUI

swa)sfs ayeibayul o) Ajge sy syoe|Ing
‘uswsfeuew souewwopad [euomIsU;
Jo Bujpuejsiapun alseq e sey

Kbojens e Bupdsap vl sousnyul
payILUY sey Ing saiBajens [euonsul
0] Uil $ySe} 2y1oads Moy aquosag
alepueul jas analyoe

0} s18yjo axdsul 0} Allige sy} SyoE|
Ing ‘saAnosfqo oifsjeas jejuswedsp
pue [euolNNSU| puejsiapun

 NOILINI430 AINILIWOD
: ANVYN ADN3L3dN0D

Zz/1ezot g sJnxauuy




- MZ

juswabeuew
aouBWIOad pue Uorisuel} paljun
ajeioe) o} sjuawalnbal Ajoedeo
Joaid pue spuas Aluapt Aoy

JuswaBeuew pue jusuwidojeiep fepdes
uewny o) sayoseoldde pue seibaye.)s
pajesBeju; anisuayaidwos dojgasg

uonmisul ayy ul ABejels Aysianp
& 8)es0di0ou| AjaAnae pue aouewoded
Ul Ayssanp Jo joedw) sy puelsiapun

Agejunoose pue Aqisuodsas
‘audiosip Jo ainyno e Jsjso
uonmusul

U} 850408 §]00) puk sayoeoldde
‘sagssno.d Juawebeuew ajdoad
aanoerd jseq sjelodioou; pue dojaasg

do3dns

sanafqo
[BUOIN}ISUI BARILIE O} SUOISIAIP
$S0.08 SWES) 8SISAIP BUN PUE pea

SJUSWILIIIAUS [ELIESIBADE
U] SNSUSSUD J0 JusWwsaiBe srsIyoy

Wiea} 8y} 0] YOBGPSS} SAONLSUOD
pue sapsod Bunb Aq sousjjeoxs
souewlopad Jo ainyno e axdsu|

wiegal ay; Liyiim
spaau Bujuies| pue justudoeasp Ajuap|
$S8UBAIIDaYD

[eUOSIad 9SEAIOU| O} JOPIO Ul SIBUI0
0) 8ouepinb pue Bulojusw apiaoid

Ioineyaq psiisap
PUE 8AI8Y plemal pue asiubodey

suofusAIal
|BIPBWIR PUBLILIOJBI pUB $855890.d

 gIoNVAQY

}IOM pue Wea) sanoayeur Ayjuap

| STAAITINGWIAINDY

ajepuew
2iBayes ayy ([yiny 0} spuaalnbal
Ayoedea Anuapl Ajsnioayg

Apueysisuon pue Ay
uonesibal aakojdws juensisl Addy

Ajlewndo suonoun; s)noaxe

pue uolNgIIU0d 98BSOl O} SIBUI0
Jemodwa pue syse) ajebajap Ajaanoa)q
yaeoudde asianp e

10 S}1jaUaq 8y Jo BIBME B pue SIBYIo JO
alnjeu ssisalp ay} poddns pue j0adsay

Aliqisuodsal pue uonnguuoo

TETERT)

wee} aseeloul 0} sapiunyoddo yseg

wm>_._...u,e_no *m__o_u:w_uwc_
#Ad1yde 0] .i3pJo Ul sdiysuole]da) ainynu pue pjing pue juse} asiudo ‘Aysiep Joadsal ‘ajdoad sheinoosus pue andsu) ‘afeuew fjaanoeyg

saAljeniul uawdojaap Bunuawsidu
ut poddns sasnbai ing ‘uawdojsasp
sako|dwe o} saullapinb Jo siemy e

spuno.Byoeg asianp
10 ajdoad yum ejei0ge)j00 pUB J0RIBIL]

Buijos wajqoud
pue Bujes|eoh wes) Ul sjedioniey

' NOLLINIZ30 AON3LdOD

Juawabeuely ajdoay

SFION1A4INOI ONIAYIT

: INYN AINILIINOZ
15 L .w_m._..m.bw_u”.

zz/1eoe g s4nxauuy



papaau Se apeuwl
ale sjuawysnipe jeyy pue ‘ucpesijin
30Inosel [ewjdo pue ssaubold yoel

0} pasojjuow sie swelfioud Jey) seinsug e

sue|d uonoe ajgENIOM
ojul Agijod Jo UONE|SURI) J0RMIp PUE pEST e

sj08[04d Jo sawooyno Justwa|dul o}
Auoune Jo suomisod u aidoad souanyu] e

sanealqo

[euonmusul asijeal o} Ajfuipioooe

sjoa(0id adoas pue sisfjeue oI pue
oJoew oibsjess salsusyaidwoo e 1081lg e

$8WooN0
1080ad pasisap Jo suolesldul wus)
-Buoy aly asijenjdasuos pue puejsiapun

_ HoMadns

sysl afeuew o) seunpaooud
Aidde pue uojejuswaidw Aonod Joyuopy

s)insal |euondsoxe Janiep
0] wea) 199/0id aeAROLW pUB SoUBN|U|

ABojopoygauwl Juswabeuew
Joeloud Aresodwayuon Aldde pue Anuep

ui-fng 108feid Bupyeas ul sispjoyayels
JUBAB|2J PUE SBNLIOYINE [aAs|-d0) BAJDAU)

108foud au Jo sanjoaiqo pue Aujenb
ay} Buisiuioldwio inoyym paiinbal
uaym 1abBpng pue adoos josfoid Ajpopy

sluswisdinbas aoinosal pue
Juswssesse Joedw| ybnoly seiferels
Juswabeuew ysi saoaye Alddy

sjeof [euonninsul

0} BuipJoa9e sjaluoo pue sepuoud
aouzjeq pue swelboid adiynw sbeuey

QINVAGY

| STIATT INIWIAIHOY

LO}je20||E 82Jn0SA) puE sdajs ‘saujjaLul)
0] sjuaLisnipe papasu ayew pue
$80In0sal J0 asn pue ssaiboid Jojuop

Jauuew jus)sisuos e Ul sejjod Adde
e pue sjuswwaJnbal Aicjnzels yum £jdwion

LETVERERYTT)
8U} Jo uona|dwos sAIBYe By} aelioe)
° 0} $804n0saJ Joeloud ajeridordde Ajnusp)

sa|qesanlap Jo Ajenb sy pue
. auljpesp joslosd usamjaq soueleq B puly

suofejsadxe punc.e
Auiero sjeasn pue wes) joafoid sy
° 10 saijqisuodsal pue ssjod sy suyag

sauojseiw Aay
pue snjes joalosd ey} SjeDUNWILIOD pue

IN31FdN0D

JUBLLIBAICAU] JBP|OUYSYEIS PECI] YSIBIST

saAnosfgo
195 U0 JBAI3P 0} J3PIO Ul SBNIANDE JiIdads ajenjeas pue Jopuow ‘abeuew ‘ueld ‘ABojopoyjew jusweBeuew joafosd pue weiboid puejsiapun o} 8|qy

Juswebeuepy yoalord pue weiboig

S3IONILIdINOD ONIaYIT

apinb
se uonejuswaldwi joalcid [nyssenons
josayoeoidde pue synssiasn e

3OM UMO L3I POJBID0SSE YSI
PUE SI0}9B} B)EIIUNLIWIOD PUE JUSWINIOQ

saAoslqo
aiBiajey)s s,uonsul U} 0] Lonejel
ul sjosfoud Jo |BUONEI BU) pUBISIApUN e

JUBLISAIDAUI

19p|oySHE]S pue suolealdwl
‘fBojopoyeLu Juswabeuew jeford

pue weibod jo sainpasoid puejsiepun

safLoyIne Jayf
oy} [eaoldde ss)e sjosloid aj

oisva

NOILINIZ30 AONILIdINOD

JNYN AONILIANOD
LNy

tz/teoe g aJnxauuy



$858920.d PUE BJEP |BloUBUI
yum Buyesp ul wsieuoissajoud Aeydsig e

[oAu00 jasse aaoidwi o) spoLpsLy
MoU Juswaldw pue Auspl AjpAoy e

sBuiaes |BIauBLY SABILOE

pue juswabeLew jefoueuy sroidw
0} sdiysieuped aunpnu pue ping e

sass9004d
[BIOUBUY 18UJ0 pUe anjipusdxe uo
uonnisyl ey Joj uooalip olfelens 189S e

uonnusul ey Joy sylomaiiel jefpngles e

spuas ainypuadxa
aimny Burioyuow pue Buenjeas
uljsisse o) s00) Bujuueid dojpaag e

Yowadns

‘Buuueyd jo diysiaumo sance axe |

JuswaBeueyy |eouBLIY 10} YoMSWEl)
AiojejnBal s funseal | [euoneN sjowoid

jonuod jssse Buipsebal
sainpaooud pue seialjod Uo asIApY

sao0e.d jJuswabeuew |epoueuy
Jo AuBeyul pue Ayjenb a1 soueyue
0} 90ed 1 s8s5920.d pue swislsAs Ing

SWI99u02 Juswabeuew [epueuly
pue Bunabipnqg xe|dwioo sselppy

uolnsul sy Jo sealasqo oibajels
8y} 0) paubiie aue jeyy sjabipng sledsld
Aiqisuodsal umo uigm sslienb

0} SIamsue a|qipaio sepirold pue
sasse00ud Bunseoaloy pue Bugabipng

~ 030NVAQY.

G s _ s iNWIATHOY
Jouuew [eajy3a ue u) pafeuews ae suooesLel} [EloUBUY ||E Jey) aINSUB 0} Jaypng "sedloeld [elouewy pasiuBooal Yim 20UEPIOIIE
u1 s3ss8201d Juswwaingosd Jejsiuiuipe pue JuswaBieuew ysH [eoUBUY NYISUl ‘Mojy YSED [01juoa ‘sjaBpng abeuew pue ueid ‘a)dwios o} eiqy

1obipng

1suiefe Buipuads syeudoidde ainsus
0} seonoeid uojeneas pue Buloyuow
Jadoud jJuswa|dw pue Ayusp|

pajepdn pue pamelrsl a1e sauljspinb
Ainseas] |euoleN Aq painbai se
suononJjsul pue uoleBalep Jey} ainsug
suoi)safifng

pue suojsiaap Jo suoiealjdw

[BIOUBUL 8} PUB)SISPUN PUB JBPISUOT

sjewo) paloads
ue paseq spodai [ejoueuy aledaid

juswabeuew [epueul
0] yoeo.dde Buiaes-jsoo e swinssy

sysu
|eloueuy afeuewr pue Agjuspl ‘ssassy

ajefaLiajul Ayl moy pue Huyseoalcy
pue funabpng ‘Buiuue)d ‘sydsouos

N313dINOD

1oueuy [e1auab jo aBpaimouy uqiyxg

jou00
1osse Jo sguepodwl 8y} puejsiepun e

Aungejunoooe
[BioUBUY JO B0UBpOdWI Bu puejsieplny e

swiajsfs pue sassenold
‘aoueulanch |ejpuEY ‘SWsIUBYIAW
Buipodau ‘ejep [ejpueul jo se0inos
SNOUBA 8U) OJul Ssaualeme Aeidsig e

S)IAOE pue $8558201d
[BUOHNYISUI O} Bjefal AL SE Spouaw
pue s)deauoa [eloueuy 21SEq PUBISISpU(

i .uﬂé

juawabeuey jeloueul{

. NOIINIIOAINALAANOD

SFIONILIJINOD ONIaYIT

P ETERT T

Tz/reoe g ainxauuy



A%

sanljemul abueya
punole siaulo aidsul pue sjeAlol

abueys ajeifiajul 0} moy

pue siojoe) souelsisas ‘abueyo Jo spaye
8U) UO SIaquBW Wea) spinb pue Jojusly e

suofuaAIaiul

sbBueyo ay) ajelodioaul of sessadold
pue saimonns Jusdno jdepe Aoy

SUORUAAIBIUI B}
Moddns oy siepes) abueya Jo yiomau
e ajeaun pue sjuste abueyd Josuodg

RCINERT

uojejuaLua|dwil Jog [enusiod ayy
Anuap! pue soleuads 80108 153q Wolj
SBSp| MOU }83S PUE XSl paje|noled aye

UOIJEWLIOJSUB) BADaYa -

ale

B} 0) sae|d Ul SUOKUBAISIU
[epawiad Ind pue sbueyo Jo
ABojoysisd pue joedw ay) pueysiapun

saonoeld abueyp jsaq jsuiebe
suoljusasiul abueyo yewysusg

swelbold

abueyn |njoedw u| pes| ey axe|
abueyo Buneyioey Ul souele oifsiels
USI|qe)Sa O SISp|oyYaYe]S SNOLEA

uum sdiysuoneal aanynu pue ping
SSAUBAIAYD

S,uolnjiIsul 8y} adueyuL 0} Saydeoldde
Mmau sonpogul pue ubisap pue
ABajey)s abueyo ajenjeas Alsnonujuogy

sannenu) abueys

Joj diysiosuods pue u-Anq 8inoag
siapjoyayels

jJueasjas 0} ssaiboud AaAUCD pue s)nsal
pue joedw) abueyo Jojuow Aleanoy

a3INYATY

o | STEATIINIWIAIHOY
Aunuiwos ayy o} saaialas Ayjenb pue jeuoissajoid JaAlRp pue
SBAEIIUl Mau Juswajduwi pue aALP A|njSseons o} JSPIO U] S[9A3] |[B UO UOHEWIOSUEI) [2UCHNYISUI JEIYIU] PUE 19341 0} 9|qY

sfeob pue senjasiqo
a1fiayes suonniisul ayy yim pauble
ale jey) suolusalsiul sbueyo ubisag

S10}0B}
abueyd o) aoueysises Buiajosal Ul jsisse
PuE s{anq) ssaulpesal abueys Ajuap)

SISP|OYBYE]S JUBASJR] WO abueyo
Joj [eacidde pue ui-Anq ureb o} a|qy

Wes) YJoMm UMO Jo
‘apisjno s)aye abueyd pes| o} Jesjunjop,

sa|qelonlep
auy) uo pasnoo} wayy dasy pue sbueyo
Buunp siaquew wes) 1sisse o] 3/qy

abueys Buinp snooj pue wieo uejulep
JUSWILIOIIAUS D00

pue [eanijod ‘|B100S 8y} uo Joedul
afiueys ay) jo sishjeue ue wiopsd

diysiapesr shueys

SAIONILIJINOD ONIAVIT

Juswusanob [eoo| jo adoos sapeolq
AU UIYIM UOINIISU| 8L UO SUCHUAAIS)UI
afiueyo jo joedw) sy} puejsiapun e
suonuanseiul abueyo Buyoyd
pue sweifoid abueys vl ejedionied e
10308} 96UBYD
0} 80ug)sisal Bulpnioul ‘uofewwiojsuRly)
o sabuajieyo pue ysu |equajod Ayuep; e

ajels paJisap
pug Juaung su) usamiaq sdeb Aijuap; e

abueyo o) spasu oiseq Agjuapl o1 a|qy e
SAABIIUI uoljELLIojSue}

JO S}ijausq ay) pue suohuSAIBI

abueya jo ssaualeme ue Aejdsig

olsvd

© NOILINIH30 ADNLIANOD

30N AONAL3NOD

tz/1z0t g 24nxauuy




[2A9] 010BW B UO $3191j0d JO UONEB|NWIO)
ay) sAup pue Pallp ‘adeys o} a)qy

wswuJanob

[20] Jo SSBUaAOAYS au} BoUBYUS

0} jaA9| aaueuIan0f aalelsdooD

uo sdjysuolie|el aalysod abio; o s|qy

Juswabeuew asue|dwos pue
suonuaas)ul soioeld 1s8q JualisbeueLu
SH U0 JuawiuIaAch [830| 3SIAPE 0} BjGY

yiomawel) sage|siba)

au) uiyym senoa(go [eualnigsul

10 JUBWIBABIYOE aInsua o} ABajedis
20Uel|dWod pue souBuIeA0B JuaLsidw)

sjustualinbal
souewsaach yym Buifdwoo ul
jJuswniwwon o |eas| ybiy e ajensuowsg

JuswaAcIdwl J0) SUOIEPUSWIIOIS]
apiaosd pue uopejuawe)duw

Unim safius|ieys pue sjuielisuo
ashleue pue fpuapi ‘semijod jo
UOIEINWLIO} BU} JojUOW pue justus|du)
595500040

pue swia)sAs Justiebeuew ysu
aAIsusyasdwoo Juawsaldw) pue Anuap

sueld uojuajal sk 0

Bupuejsiapun ybinoloy) e sjensuowag
_ SaA0algo [euoinisul

10 JUsLWBAaIYIE BU) uo apadu jey;

¥S11 sonpau pue juanaid ¢) sayoeoldde
pue ABojopoyawl (01302 ys Ajddy

sa|oud
Ysi dew pue s}seds10} ¥SI pijea 8jeaso
“YS11 aInseaw pue asAjeue ‘Anusp|

SJBAUP pUE $9A|103qO [BuoRNSUI

. 039NvAGY

Aoy Gyl SaAeRILI Y8 Ul C) BIqY

s , . STHATTINGWIAZHOY o
sdiysuopejal aoueuaAch saleledaod eaueyua pue sajoljod Jueas|al Jo uolesiien]dasuo sy} 19811 o} 8|qe ‘Jeyun -suoneb|qo pue seonoeld
adueutanob jo Buipuejsiapun ybnoloy) e K|dde pue sjuswainbe esueydwo pue ysu BujBeuew u wsi|euoissajoid Ajdde pue joauip ‘ejowoid o) 3|qy

$8AI3[q0 Jo
JusWaASILO. SY} 2INSUS O} UORNIISU] BY}
Uiy uoneniuiog Aoljod saup Ajaanoy

uonnysul sy} UiLim suoisioap Bupje) ysi
Buisjundo 1o} sesseooid pue senbjuyos)
ay} lo Buipueysiapun ajeljsuowag

asay)

ssalppe 0} sueyd juswe|dw) pue siojoe)
80ue||dwod pue ysu pue soueuwenod

1o Buipuejsiepun yBnoioyy e Aejdsig

IN3134IWOD

diysiopea asueusanon

SIIONILIJNOD ONIAVTT

uoljejnuuio) £aijod ojul jndut apinoid

sIapjoyaye}s uasmieq

sdiysuone|as a|gesxiom Buyia)so;

uo souepinb seuinbal jng juswusAoh
aljesadooa Jo sINjanys 8l pue)siepur

sjuswalinbal yons Buipuewsiduw

Ut JuswudolaAap pue aouepInd alinbal
g si6j08; soueusaA0b pue soueydwos
‘Sl JO ssauaieme iseq e Aejdsl] e

. oisva

tz/1z07 g ainxauuy




- w -
SUOISIOSP [E0W SABIUIE O} A)JUSISISUOD
sg|dipuud jejow esieaun Aiddy e
uieb [euosiad yaes
Jou pue wes) e yim Ajun uj oM oy sjgy e
siapjoyayers
[EUIB)XO PUE [BUIBJUI O] LOIN}ASYI
auy} jo anjea sy sjowold Ajeaay e
swwanch |eoo| jo
palou Usym Ajseuoysip pue uogdniios Jsauslul 1saq ey uf pue Apdwold jsaleu
Jsulebe aoUE)S SAOE UE SaNE] e J0 J21juca Jo suofjenyis Yiim [eep o} 3|y e
B|geIoABIUN suoljejnbal pue uref jeuosiad
8le $30UaNDasUCY 8y} JI UBAS ‘SUDISIDEP Sa|nJ s,uonnsul Yy uim jusnibuos ase Buyses Jnoyym siajjew jo sinjeu
PUE SUOJ9E UMO IO} AWgisuodsai axe) e JBU) SBOPI PUE Sj01jaG ‘SaNjBA URsEld e [BRUSPYUOD 8L} Jouoy pue puelsispun e
JusttuIsA0b |eo) jusiul jelow
40 SaA)P3(go 2y Joddns o) uonnysul SIBp(oYaY s JUBASIA! JO [EACIddE Laim Buiuoses pue Buipuejsiapun uj
) $S0I9E S2INSEAW AY|IGEJUN0IIE 3y} uleB pue jualedsuzl) ale jey) JuswiranoB 220] )M Uoydniioo E_man_m%u pue aouepin sauinbai jng
peleys pue splepuels fiubejui jog e SUONEPUBLILIODR pue Sjesodoid axepy e pue Ayanoe Jusinpney podal Alaanay e SUCHENYS [eJow Oiseq Ajuapl o} ojqy e
uondnii0d J3AI3P 0] B|GRUN UBYM SJaU)0
pue pned Jequica o) sainseaul SJUSLUILILIOD Ljm suopoe Bulubie LUOJ) 3OUB)SISSE 3985 pUE SBSSaUNEam uognysul
uaws|dwi pue dojpasp Alenay e ybnouj Joadsas pue jsnij uieb oy ajqy e pue sayeisiu umo Jwpe Ausdo oy sjqy = au} jo suofle|nfas pue saini aiseq mojjog e
uognsul sejdioupd Bunuews)du ur juswdojaaep
s8008.d |BIOW UO}OBLI0T-)|8s 8y} pue JusLuusanob [2aof jo sanjea PuE souepIn sauinbs nq ‘Aubejuy
B m_.,_u:ncoo JUSWUOIAIS e BjEaI) e B SaINszaul z%m pue o,o_ms% e___._mu_ . Ujfes Jonpuoy Yiim Bunae yo homaE_ m£ mmﬁ_mmm L
%Em%m e nuuz§a< P Em_,m_n_s_oo
P e : 2m_>mizmsw>m_xo< e L L
mucﬁwnEoo _EoE muum_um._ _aE ho_>m_._2_ %_%__u >_E2m_m=ou _ucm azmss pue bmmzo—_ sajowoud yey) mchmmE .:a% mammE _EoE e_u:%_ B m3< = : = zo_ h_z_mmn_ >uzm Emsmoo
aouajaduiog [eioly [FEEEEEEE i ws_d. >uzm._.mn_500
S3IONILIdINOD FH0D | ”.. Wi : .. 2 muwm:..mu

ze/teot g 24nxauuy



D

ouepodwi pue Aousbin jueasjes Jisy;
0} BuipJooce spoefoid pue syse) eSOl e
S30UBISWINOLD
Butbueyo jo juby u sugid idepy o
sued uojesiuebio pue anjonis
fousBunuos eiendoidde juswsidwi pue S)nsa4 aouewlopead Jayuny alinbai Ing “yse) e Joj painbal
uBisep pue siojoey ysu sjqissod Auap] e Jojuow pue ssaibouid sainseayy e $80IN0S81 pue uofeulojul aBuBlly e
saA0afqe [euonnpsul S80.IN0SJ PUE SLUI} JO 88N JWBIILS
ansIyoe 0] suejd anisuayaIdLIoD Upm pue 3aBpng uiyim patuouad suoljoe pue sue|d Buidojanap
pue pajlelap ‘fes aonpold e ale fay) eInsue o} SYSE} BNPBYIS e Ul SN0 LBIcYS U0 SNJ04 e
sanioalgo sanoelqo souewiopad i
[BUORNJSUS 10 JUBLUBABIYDE B} SjEy|Ioe) sj09(o4d pue syse] Joj SaUOJSaIL pUB sues) 8y} ojul ejeiodiooul pue sjeab Jaw ale saAj9alqo Jey)
0} sjoafoid Jueasjel ojul Aoljod ajejsuel] e sangoaigo ‘ssuljswy onsiesl snpeyYas e pue sue|d wie)-fuo| pue Hoys aoueeg e ainsus pue suejd Bunsixe mojjoj o} sjgy e
sueld ansusyeldwon
JusLuuIaA0B |30 pue uognisul 8y} pue pajrerap Buipiaoid ul juawdojsnsp
10 sjuswanba) wisg) Buo| pue wnipaw Syjse} 8)8(dwoo 0) suonoe s)8e] JO pue asuepin salinbal ing Buisiueblo
'HOYs JSE0RI0) pue 10alold 0] BlqY e pue safiejs pannbal aoueape uj fjuap] e souepodwi pue fousbin ay) asjubosey e pue Buruueyd jo sseocid sy} puejsiapun e
uoneuswadul
|ngsse20ns Joj saonosal ajepdoidde
ubisse pue SeNiAlde JBuUIpIO0D puB yse)
suopoe pue suejd Buidojeasp usym ajesBajur ‘sued eaisuaysidwoo dojprap B 10} paunbal S32IN0SAI PUE UOHBULIOUI sanljoalqo jas punoie sysey
SoAlENUI pue salfiejels peoJq Uo snao4 ‘saAlaa(go [BUORNSUL BLLSD O) 81qY asuefio Apjeudoidde pue fpanoy asjueblo pue sueid aiseq mojioj 0} ajgy

H0Re, L T e olsve

WSH abeuew 0} m:.m_n
AauaBunuos jusioyse pling pue Aiaaljap aaia1as Jo Ayjenb ey ainsus oy Ajsanoeys S9gInosad pue uofjeutiojul asiuebio pue asiuond ‘ueld o ajqy

Busiuebip pue Bujuuelg

S31IONILIN0D FH0D

zz/tzoe g 2Jnxauuy



- Oﬁ -
uonuansul [eipawal asodoud
Spaau jualio Ayuspi pue sayoeoidde aeAOUL 0} 8AINPLOD
0} youseasal uj ebebus Aisnonupuoy e sejiunyoddo sshjeue pue Ajjusp| e
$S0USIBJUCT PUB SIBUIWSS JUSLLILIBACE voieandde ieuoarinsul esodoud
[B20] [eUCHEUIBIUI PUB [EUOlEU HEQISCE |Euogrp) sl $8550001d [BUJOIUI BILEBYUS
UFsbEBus bUBSIonNias asiseid pue AiaAljep aoja0s pue ssedo.d 0} sopunyioddo Apuspl Asnonuguoy e
: RUE LIS ean 8 ul saooeld jsaq pue spues Ajgusp) e i i .
1s9q Buseys uj sjos anppe U kel e
:o.:mw_E_qu siapjoyayers SIap[oysye]s pue mc,_v_c__.z aANJeAoUll YINS sauByuS
55a001d puUB AJDANISP 82IAI9S JALUCISND JUBASJI WOl suonuasiul pasodoid SU0NIN|OS BAlBACUUI PUB SaIjUNioddo 0} sanjunjoddo siojdxa pue siayjo
SAJRACUUI UC JapesJuBnoy e eg e loj u-Anq pue jeroidde ueb oy eqy e MaU JO siljausd ay) sjesjunwiwon Aes|) e j0 seapoedsiad pue seapi syl OLUSISIT e
yoeoudde uopesiuebio Buiuies iSRRI AR Asaniap 80188 pue s9sssac.d onb
€ SMojjo} pue Bupjuiyl sageouu seapl Mau Em_.wh M_.ME_ umwmﬂmﬁwﬁ » aA0Jdw o) sepiunpodde uo siapjoyayels smjejs ay) sabusjieyo Ajjeuibrew jeyy
$18])50} el JUSLUUOIIAUD UB 388l e : : [BUIBIXS PUE [BUIOIUI JNSUOD suofusnalul |eipawal sidwis asodold e
80U2.n220 afieuew pue Juassld uonnnsul . ; ; suojnjos WOROLIN UAO LM
0} sabuajjeyo A8y Ul spuel] Jojuow SU} Ul SEQIE SNOLEA U0 SUOHN[0S Ajjuep] e fILoGI pAlb S11ec 8iqea el L o) syse} uuoped o) SABM MBU pUBLILOIBY
PUE SUOJIN|OS PUBLIICOR] ‘ashfely e swiajqoid xa|doD UMOp Yealq 0y Bjqy e
Buinjos swe|qold
| swig|qo.d $JaUj0 Wwoyj soue)sisse Bunsanbal
Wsqold poseg-joey pue [eandjeue ¥3|dwoa buinosas pue Buishjeue %_Hﬁ:Mr__w_\_ﬂ_mﬁﬂ_”_%h%oﬁwﬂ%mﬂww - m_%_mcm um_%cww_%_.__ mu%m_mn 0} hw@ o
0} SAIONPUOD JUSLWILDIIAUA UR jeal) ur senpiaipul sjeddoidde uym afefiuy e i i i : ‘
sanbiuyag) sanbiuys) SUOIJEPUSLLILLINDa) J0) Bjeuolel ssauyBnololy
pue sayseosdde Buinos wejqord pue ssyoeoidde sageacuu) pue apinoid pue seyoeoidde pue sanbiuyos) pue [Iejap %o.| Inq ‘sishjeue
pue [espfleue xa|dwoo ajesjsuowiag e [ESNABUE UO SIBQWSW WES) SBYOEDD) e Bumos waqoud [eaibol sjessuowag e jo uopiesado oiseq sy puejsispun e

HONIANS e duu.z.<>n_< : - : i

: : . | STAAILINIWAAZHOY e

sannoelqo o1bejens Key aAaiyoe o} Japio ul sesseooud euopnipsuy [EEEEEEEEE R

ano1duit 0} BAEAOUUI 818 jey} SUON|OS Paseq-} ey Juswaldul PuE ysiiqelsa o) Spusl} pue sabusjjeys ‘uoijeuuojul eskieue Alleano o) ajgy [ EEEREHERE LTI

INZ13dN0D -

.o.._m.n..m. ”

uopenouul pue sisfiewy (SRR e e DG T el
SAINILI4N00 Fu00 [ I

zz/1z0z g 24nxauuy



L,

I.N.MI

siapjoyayels
[BUIB}X® PUE [BLIBJU| LJIM SUOROBISIUI Ul
spulod abpajmouy Jiojdxs pue asjuboday

yoeoidde aumew e sjelsuowaq

Juawabeuew

abpaimoLy| 8je}[10.) 0] JuaLuIaAof

[820] s$040€ sdiysieuped ysigeis3
uoeLLoU|

pue abpajmouy aieys pue ueb “Yyeas

0} pasamodwus a8 SIsquIsW WEes] 8Iaym
ms__:o mcm =o_m_> e Joddns E_m Emm_o

mo_mmn_:m

seyoeosdde aanoeid jsaq aleys
pue seapl Mau JI91j8 0) suoisses Buueys
uoijeulojul pue abipamouy Jenbas pjoy

Bupeys sbpajmouy pue
Buiuiea) Jo sAINPUOD aN)ND & Bjealy

jusiwafeUBLL UDBLLOUI

pue abpajmouy 10} swajsAs Buriojiuow
pue Sainsesw s)eIndoe ysigeisd
suopnsul

snoLeA ssolae JusluaBeueus abpapmouy
sonoeld-jsaq sjowoid pue aleyg
spasu

wewabeuew abpajmouy ainn 1eal

0] s9ssa004d pue spiepues dojara(

swajshs pue
sjuswalinbal Juswaleuew afpajmouy
_pue co_umE_oE_ aininy Jo1paid >_m>_ omtm_

nwuz<>m<

w.._m>m1_ hzms_ >m=._

EuEEm>om _auo_ .6 aseq mmum_;ocx m>=u2_ou ayy 8_._25 |
0} JapJo uj m_uaE pue sassasoid snolea yBnouyy uopewsoyul pue alipajmouy jo Bunieys pue uonessush syy sjouwod o) ajqy

fausie pue $saUAIOBYR [BUOKNKISUI
soueyue o) abpajmouy abpa-Bung Siequisw wes) pue
puUE JuBAS|a] BpIACL pue yoreasal Slepjoyexers [euisir iim sBpajmouy

0] $324N0S8I [BUIB)U PUB [BUIBIXD 8] @ pue uoneuLoju sieys Apenbey e

aseq alipajmouy au) ssealou
0} UOIJBLLICIU| JO SBIINOS MU Joas e

uolyeLuIopul Buleys Joj seinjanis
pUe swsiueydsw ajeen Asapy e
suopnjos apiacid pue suoisiosp
aouanjjul 0) AjaAoa)le UoeLLO ash
PUE $39IN0S SNOLIBA WOJ) 2P SBNBAT e

SUOISNIIU0D Melp
0} uonewlojul jaidisiul pue asfleuy

Bupeys uonewIo pue aBpajmoLyy sjoafoud pue
[euonNMISUI sbeurw 0] %GO—OCLDMZ pue S)SE] Oc._omnmw i[o]} U@.__jwum&_ uonewloul
swasAs uojewlop sjeudosdde asn @ Em__,m_o._ xom: U_._m m_w_._ommumo paop e

: NOILINI430 AONILIdOD

juawabeuely uonewsou) pue sbpajmouy|

‘INYN AONILIANOD

saionaLadwod 3400

ze/1eot g 2Jnxauuy



IN~I

fllewsa)xe pue
JuawiuIRA0b [eD0] UIY)IM SjBA3| USSP
1e suopenofau ejeulpiond o) 9jgy

SUD[IESISAUDD

ojeraidde [BORLO puB UONEIIUNWIWCD

aaonpold pue jusiedsuel}

0] BAIINPUOD JUBLLUOIAUS UB SOJESID

JueAs|a1 pue |ngoedu

S| Jey) uoeaiunwwod aAnisod ybnoy)
$19U10 SjeAljOW puE aaidsul 0} Bjqy

uonnysul 8y} Bugusseidel pue
suojeljobau ul ysi|eroads e se papiefisy

Sl 7 __ . HOM3ANS

auldiosip pue
gousjedwoo [eiow Jo sjaas] ybiy Lim
EIpaLU U] M 8)eaiunwiuios o} a|qy

uonnysul

ay} jo abew| aapsod e aouByUs

0} }985 PUE SISP|OYBYBIS [elIBIXe

0] uoynysul ey sjowod pue jaxep

¥o|dwoo punose
suoenofisu j1o8u1p AjAOaYe 0} A|qy

$aNss| Xa|dwiod U0 sjuIodmala
Bupeounwios usym spasu jeuonnnsul
yim saapoadssad [eojed souejeg

AbBajens
Uofjeaiuntuwoa pauljap-|jam e dojaasq

slapjoyayes
JUBAS|D] O] SIBTBW SAJJISUSS
pue ysp-Ubiy sjealunwwos Ajaanoayg

GIONVAQY

m.m_>m3 ._.zm_aw>m___._u<

mEaB:o palisap ay} aAd|yae 0} m._%_oce_ﬂm 8auan _.E_ _Em uum:ﬂmn :
‘Aaauod fjaaaaye o} 1apio ul asuaipne sy} Joy sjedoidde Jauuew 8siau0d pue pasnooy '18s(2 € u) SESp| PUE eBpajMoUY| ‘UOIEWLIOJU| IBYS 0} 8|qy

SJUSWINDOP UBYLIM PINON.AS-om
pue asiouco 'pasnooj ‘Jesp apdwon e

SJ3P|OYSNEIS JUBAB|S IOJ)
Juswsaaifie pue Juawwwos ‘Joddns
sulef Jey) Jouuew B U| Jusjuod JaAsq e

Igjsuel) uonewop |ewydo
9)E}1|I0B] PUE S2USIPNE 3Y) Jins 0}
84Js pue jusjuod UoHesIUNWLIoD Jdepy e

Aleyenbape abpajmouy pue
uonew.ojul ASAUCD pUE BJEUIISSSI]

sjaljeq pue sapnjpe UoljeIopISuUDD Ojui adusipne
‘saAl0adsiad esienlp 9jepaidde 8U} o2} SABMIZ 10U 80P JNg “JOULEW
pue 8)e49|0} 'pUBlSISPUN 0) 3|qYy e pasnao] pue Jes|d e u| seapy wmmaxm ®
§/00} yons Buisipin ul souepinb saunbal
1ng ‘aousipne au Jo} ajeudoidde
§|00] PUB S18A8| UOIEDIUNLWILIOD
o) mc_up_ﬂegcz ue Em:mcoEmm °

Buieaijow pue Bunsars)ul s jey) Jauuew
e u s6un}es [2UCUl pU. B0} Ul
sdnaub pue s|enpinpu) o) seapl ssaidxy e

zo_,:z_.._.u.n_ >u ERE ms_ou

UOESIUNWIWOY m_s_<z >uzmpmn__zoo

SAIDNILALINOD FHOD

zz/1e0t g aJnxauuy



-

S

Im.m!

Joedwi ybiy e poik
Jey) safnialoe [eanus uo sjdoad snoo4 e

sjeof esi|eas o} sue|d
uoijoe Jsnipe pue SYIEQIES W0NBAY  ®

. sleoB
ysydwoooe o sysi sjeudoidde aye)] e

Suolleoedxa wig) Joys pue -Buoj
Buieaiunwuwes ‘sjeob wea) Buibuajeyd
pue snofiquie }8s 0} Wes} YIm JIop e
painbal usym suolusAIBIuI
[elpswial Juawajdw) pue souewlodsd
UMO Jojuow ‘spiepue)s Ajjenb
PUE S)NSal 8Y) pasdxs O] JUWO) e
aouewlopad [euosiad
loj spiepuejs ybiy sjas pue sjgob
pasnoojjuayd ‘BuiBusjieyo dojpasq e

sjnsal pue spiepues Aujenb
paaoxa 0} s19uo apnb pue yoeo)

¥ow3dns

uonnnsul ayy Jo yiom sy} Buinjea

pue Buienjeas ‘ssaoans Bulnseew

pue Buuojuow ‘Buioes) ‘semygisuodsal
Buiuyep “yiom BujuBisse pue Buifeueu
10} swaisAs [euopnyysul Buysige)sy

2Inssaid Japun padejd usym

sindwo Auenb uo snooy e uigjuiely
suonejeadxa Buirsiyoe o)

Juswiiwwod Ae|dsip pue wes) pue Jjos
0} sanjasiqo pue sjeof fuibus)eyo jog

uonedwos
03 yBnoJy) sjoelod pue ysey mojjo4

spJepuess Ajijenb pue
synsal Buiasiyoe o} Yoeoudde payiwwwos
puUe paulLIa)ap e sjesjstowag

pajoe.sip Buisg
SPIOAE PUE NSl pus 8y} Uo Shao-

Indino Ayenb sinsua o) sewooInc

. CHONVAQY

PUB SPIBPUEJS UMO AL1IA AjJUa)SISUOD

L e : . STINTTINAWAAGHOY s
saAljoalqo paynuep! ysutebe fjjenb pue synsa. ainsesw pue Jojuow Kjaoe o) aulng ‘spiepuejs Ayijenb joaw o) sioyjo
abeinoaua pue suofejdedxa paeoxe o) buiags Auasisuod ajjym saayvalqo pue synsai Buiasiyae uo snaoy ‘spiepuejs Ayjenb yBiy ujejuew o) ajqy

pspasu se sjuswisn(pe ayelw pue
sajepdn snjejs apiaod 'sa2inosal jo asn
pue yiom Jo Ajiienb ‘ssaiboid sionucyy
sanjjosfao

8A3ILoe 0] Japio Ul synsau jo Ajjenb pue
Ayjenb pue Ayuenb ayy saueleq ¢ sjqy

Anienb yBiy jo Indino sonpouy

spiepuess 198
Buiasiyoe punoie syse) pue sesseaoud
uBisap pue spaepuess Ayfenb jeg

sj|nsal }oa.102 ay} Buiasyoe

Ul aplid pue Juswiiuwcd uiy Aejdsig
sajlaoe

Aoud-1emo] Aq pajoessip swooag jou
soop pue suoijoe Aoud-ybiy uo snoo4

INL3dIWOI

ainssaud Jopun uaym uonesadxa
189 0} S|1B} INq 'SSOUB)SWNDIID
[eJauab ul yiom Ayjjenb sonpold e

oM Jo Ayfenb sy
Bunesod.oau up juswdojensp sesinbas
Ingindino jo Ajuenb ayj uo snoo4 e

piepuels
poob e Jo si ey} SBWCIIN0 80NPOSY ©

8|0J 8y} Uy pauinhal
S}Nsal JO [aAS] WNWIUIW 8Y) 80Npol{

S)INSa1 98100 8y}
Buiraiyoe o} JUSWHWWGD DISeq B MOYS

slejew
juepodwy o} Buipusye Ul souepinG
sadinbal jnq yom Jo Ayenb puelsiepun

* NOJLINIH3T AONILIJNOD

snao4 Alenp pue sjnsay

S3JIONILIINOD 2HOD

= ANVN AONSL3d0D
0 meng)

te/1e0e g aJnxauuy



ue]d Juawdojanaq |euosiad

zZ/1z0e

D aJnXsuuy



e E]

Anedioiunpy ayy Jo Jleyaq uo Jebeueyy jedioiungy mc:om. ay) Adpau

i ~ :a1eQ
; ST

safojdw3 sy Aq pajdeogde pue paubig

.mE.mEm_ﬁo*.mam%_gmmu._smﬁ o sse K © 0 MiMmejusidopasp e s G
1 DSIEhis RO IO el parBbe. o osnout i o .umwum%m_ o) deg saueiioiag s

1105194 w_caq:.m..

Te/tzoe D 2Jnxauuy



