UMSOBOMVU LOCAL MUNICIPALITY

EXTERNAL ADVERTISEMENT

NOTICE NO: 31/2026

Umsobomvu Local Municipality, with its seat in Colesberg and servicing the towns of Colesberg,
Noupoort and Norvalspont, is an equal opportunity and affirmative action employer. The
municipality invites applications from suitable qualified candidates and interested individuals for
the filling of vacancies in its independent Audit Performance Committee.

AUDIT AND PERFORMANCE COMMITTEE MEMBERS

Umsobomvu Local Municipality’s Audit and Performance Committee functions in accordance with the
provisions of Section 166 of the Municipal Finance Management Act, 2003. The Audit and Performance
Committee also fulfils the functions of a Performance Management Audit Committee, constituted in terms
of Regulation 14(2) of the Local Government: Municipal Planning and Performance Management
Regulations, 2001.

It is approved that the Audit and Performance Committee will comprise of four (4) independent members.

The approved Audit and Performance Committee Charter stipulates that the members will collectively (not
necessarily individually) include —
e Private and public-sector experience;
An understanding of service delivery priorities;
Good governance and/or financial management experience;
An understanding of the role of the Council and councilors/board members;
An understanding of local government;
Familiarity with risk management practices;
An understanding of internal controls;
An understanding of major accounting practices and public-sector reporting requirements;
An understanding of public sector reforms;
Familiarity with legislation applicable to Municipalities/Municipal Entities;
An understanding of the roles and responsibilities of internal and external auditors;
An understanding of the treatment of allegations and investigations;
An understanding of the performance management system; and
An understanding of legal and information and communication technology

MINIMUM REQUIREMENTS

e Relevant B Degree in any of the following fields: Financial Management & Accounting / Administration
and Governance (Internal Audit, External Audit, IT, Human Resources) / Risk Management /
Performance Management / Public Administration / Law
Postgraduate qualifications will serve as an added advantage.

Proven experience as a member of an audit committee (minimum of 3-years’ experience in a similar
role).

In addition to the above, applicants with knowledge of local government legislation and municipal
administration will receive preference.

Members should not serve on more than three local government audit committees simultaneously.




AUDIT AND PERFORMANCE COMMITTEE RESPONSIBILITIES:

Persons interested in this function and who are eminently qualified therefore, will be expected to render,
amongst others, the following services:

e Advising the Council, Municipal Manager and Management staff on the following matters: Internal Audit
/ Internal financial controls / Accounting policies / Risk management / Adequacy, reliability and accuracy
of financial reporting and information / Performance management / Effective governance / Compliance
with the Municipal Finance Management Act No 56 of 2003 / Compliance with the Division of Revenue
Act and any other applicable legislation / Legal matters / Information Technology Methodology and
Systems / Performance evaluation / Any other issues referred to it by the Municipality / Review the
annual financial statements / Respond to the Council on any issues raised by the Auditor General /
Carry out any investigations into the financial affairs of the Municipality as the Council may request.
Report to Council on a quarterly basis.

CANDIDATE REQUIREMENTS:

Candidates should possess the following qualities: Independence / Objectivity / Integrity / Willingness to
dedicate time and energy / Good communication skills / Analytical reasoning abilities / Natural curiosity.

REMUNERATION:

Members shall be remunerated as rates commensurate with the approval of Council and in line with tariffs
approved by National Treasury. Persons employed in Local, Provincial and National Government, will not
be compensated, except for out-of-pocket expenses which may be reimbursed.

DURATION: The term of office of appointed candidates will be three (3) years.
CLOSING DATE: The closing date shall be Friday, 26 June 2026 at 16:30.

APPLICATION INSTRUCTIONS:

Applicants MUST use the official Application for Employment and supplement it with a comprehensive CV
together with certified copies of qualifications (not older than six months) and MIE Background screening
form obtainable on the municipality’s website and Human Resource Management Office. Applications,
including all relevant documentation must be submitted to the Registry Office addressed to: The Municipal
Manager Umsobomvu Local Municipality, 21A Church Street, Colesberg, 9795 or e-mailed to
lungiswa@umsobomvumun.co.za. Should applicants not receive any response within three months after
the closing date, please accept that your application has not been successful. Correspondence will only be
made with short-listed candidates.

The appointed candidate will be subjected to a security vetting and screening process.

All enquiries must be directed to the Personal Assistant of the Municipal Manager, Lungiswa Katise, at 051
753 0040 or send an e-mail to lungiswa@umsobomvumun.co.za. Canvassing and/or lobbying of
Councilors and or municipal officials will result in the disqualification of an applicant. No late applications
will be considered.
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