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Performance Agreement

Performance agreement made and entered into by and between

The Umsobomvu Municipality and represented by the Municipal Manager (herein and afterreferred
as Employer)

and

Lethuxolo Hope Mthembu, the Senior Manager: Technical Services (herein and after referred as
Employee) for the period 01 July 2026 to 30 June 2027.

Where as

a. The Employer has entered into a contract of employment with the Employee in
terms of section 57(1)(a) of the Local Government: MunicipalSystems Act 32 of
2000 (“the Systems Act’). The Employer and the Employee are hereinafter
referred as “the Parties”;

b. Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

c. The Parties wish to ensure that they are clear about the goals to be achieved,
and secure the commitment of the Employee to a set of outcomes that will
promote local government goals; and

d. The Parties wish to ensure that there is compliance with Sections 57(4B) and
57(5) of the Systems Act.

1. INTERPRETATION

1.1 In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 ‘'this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 ‘'the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local Government:
Municipal Structures Act 117 of 1998 (“the Structures Act”) as
represented by its chairperson, the Executive Mayor;

1.1.3 ‘“the Employee” means the Manager appointed in terms of Section 56 of
the Systems Act;

1.1.4 "the Employer” means the Municipality; and

1.1.5 ‘the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

2.1 To comply with the provisions of Section 57(1)(b),(4B) and (5) of the Systems
Act as well as the Contract of Employment entered into betweenthe Parties;

2.2 To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer’s expectations of the Employee’s
performance targets and accountabilities;

2.3 To specify accountabilities as set out in the Performance Plan (Annexure A);

2.4  To monitor and measure performance against set targeted outputs and
outcomes;

2.5  To establish a transparent and accountable working relationship;

2.6 To appropriately reward the employee in accordance with section 11 of this
agreement; and

2.7 To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on 01 July 2026 and will remain in force until
30 June 2027 where-after a new Performance Agreement shall be concluded
between the parties for the next financial year or any portion thereof;

3.2  The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31%* of July of the succeeding
financial year,

3.3  This Agreement will terminate on the termination of the Employee’s contract
of employment for any reason;

3.4  If at any time during the validity of the agreement the work environment alters
to the extent that the contents of the agreement are no longer appropriate, the
contents must by mutual agreement between the parties, immediately be
revised; and

3.5  Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4.

PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

The Performance Plan (Annexure A) sets out —

411 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and targets
must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation21 of
17 January 2014) required to operate effectively as senior managers in
the local government environment.

The performance objectives and targets reflected in Annexure A are set bythe
Employer in consultation with the Employee and based on the Integrated
Development Plan, Service Delivery and Budget Implementation Plan (SDBIP)
and the Budget of the Employer, and shall include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidencethat
must be provided to show that a key objective has been achieved by the
employee;

4.2.3 Target dates that describe the timeframe in which the targets mustbe
achieved; and

4.2.4 Weightings showing the relative importance of the key objectives toeach
other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targetsof the
Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer’'s Integrated
Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

52

The Employee agrees to participate in the performance management system
that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific performance
standards to assist the employees and service providers to perform to the
standards required;
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53 The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance managementsystem
applicable to the Employee,

5.4  The Employee undertakes to actively focus on the promotion and implementation
of the key performance indicators (including special projects relevant to the
employee’s responsibilities) within the local government framework;

5.5  The criteria upon which the performance of the Employee shall be assessed shall
consist of two components, Operational Performance and Competencies both of
which shall be contained in the Performance Agreement;

5.6  The Employee’s assessment will be based on his performance in terms ofthe
outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80% of the
overall assessment result as per the weightings agreed to between the Employer
and Employee;

5.7 The Competencies will make up the other 20% of the Employee’s assessment
score. The Competencies are spilt into two groups, leading competencies
(indicated in blue on the graph below) that drive strategic intent and direction and
core competencies (indicated in green on the graph below), which drive the
execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1 The Performance Plan (Annexure A) to this Agreement sets out keyperformance
indicators and competencies that needs to be evaluated in terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and
6.1.2 During the intervals for the evaluation of the Employee’sperformance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employermay in
addition review the Employee’s performance at any stage while thecontract of
employment remains in force;

6.3 Personal growth and development needs identified during any performancereview

discussion must be documented in a Personal Development Plan as well as the
actions agreed to and implementation must take place withinset time frames;
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6.4  The Employee’s performance will also be measured in terms of contributions to
the goals and strategies set out in the Employer’s Integrated Development Plan
(IDP) as described in 6.6 — 6.13 below;

6.5 The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

6.6  Assessment of the achievement of results as outlined in the performance plan:
6.6.1 Each KPI or group of KPls shall be assessed according to the extent to
which the specified standards or performance targets have been met
(qualitative and quantitative) and with due regard to ad- hoc tasks that
had to be performed under the KPI;
6.6.2 A rating on the five-point scale described in 6.9 below shall be provided
for each KPI or group of KPIs which will then be multiplied by the
weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior to the
formal assessment; and

6.6.4 An overall score will be calculated based on the total of the individual
scores calculated above.

6.7  Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions provided
(Annexure B) during the mid-year and year-end reviews;

6.7.2 Arating on the five-point scale described in 6.10 below shall be provided
for each Competency which will then be multiplied by theweighting to
calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the individual
scores calculated above.

6.8 Qverall rating

6.8.1 An overall rating is calculated by adding the overall scores as calculated
in 6.6.4 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.
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6.9  The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

5
4
3
2
¥
A

Gutstondng  Performance  Fully effectve Mot Tully Uraccepteble
pedormanse  signilcantly effective perfermance
b
sxpectations

Terminology. Description

Performance far exceeds the standard expected of an employeeat this
level. The appraisal indicates that the Employee has achieved above fully

Qutstanding effective results against all performance criteria and indicators as specified
performance in the PA and Performance plan and maintained this in all areas of
responsibility throughout
the year.

Performance is significantly higher than the standard expected in the job.

:ieﬁ?f’;g;mfe The appraisal indicates that the Employee has achieved above fully
atf}we v effective results against more than half of the performance criteria and

indicators and fully achieved all

expectations others throughout the year.

Performance fully meets the standards expected in all areas of the job.
The appraisal indicates that the Employee has fully achieved effective
Fully effective results against all significant performance criteria and indicators as
S;laeciﬂed in the PA and Performance

Plan.

Performance is below the standard required for the job in key areas.
Performance meets some of the standards expected forthe job. The
review/assessment indicates that the employee has achieved below fully
effeclive results against more than halfthe key performance criteria and
indicators as specified in the

PA and Performance Plan.

Not fully effective

Performance does not meet the standard expected for the job. The
review/assessment indicates that they employee has achieved below fully
effective results against almost all of the performance criteria and

Unacceptable indicators as specified in the PA and Performance Plan. The employee
performance has failed to demonstrate thecommitment or ability to bring performance
up to the level expected in the job despite management efforts to
encourage
improvement.

i
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6.10 The assessment of the competencies will be based on the following rating
scale:

Achievement

Description

Level

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requiresextensive
supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and understanding.
Advanced Effectively directs and leads a group and executes in-depth analysis.

Has a comprehensive understanding of local governmentoperations,
critical in strategic shaping strategic direction and

change, develops and applies comprehensive concepts and
methods.

Superior

6.11 For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager,
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

6.12  The Municipal Manager will evaluate the performance of the Employee asat the
end of the 1%t and 3" quarters and document a summary of the discussions; and

6.13 The Municipal Manager will give performance feedback to the Employee within
five (5) working days after each quarterly and annual assessment meetings.
7. SCHEDULE FOR PERFORMANCE REVIEWS
7.1 The performance of the Employee in relation to his performance agreementshall

be reviewed for the following quarters with the understanding that thereviews for
the first and the third quarter may be verbal if performance is satisfactory:

Quarter Months
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7.2

7.3

7.4

7.5

september

2 October - December

January — Marc

4 April - June

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of the
Employee’s performance;

The Employer will be entitled to review and make reasonable changes to the
provisions of Annexure A from time to time for operational reasons. TheEmployee
will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or amended as
the case may be. In that case, the Employee will be fully consulted before any
such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached
as Annexure C. Such Plan may be implemented and/or amended as thecase may be
after the each assessment. In that case, the Employee will be fully consulted before any
such change or plan is made.

OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance by the
employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and generate
solutions to common problems that may impact on the performance of
the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee may

reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this

Agreement.
9 A4
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10.

1.

12.

CONSULTATION

10.1  The Employer agrees to consult the Employee timeously where the exercising
of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s functions;

10.1.2 Commit the Employee to implement or to give effect to a decision made
by the Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take anynecessary
action with delay.

REWARD
11.1  The evaluation of the Employee's performance will form the basis for

acknowledging outstanding performance or correcting unacceptable
performance;

11.2  The payment of the performance bonus is determined by the performancescore
obtained during the 4" quarter;

11.3 The performance bonus will be awarded pro-rata according to the period ofthis
agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

11.4 In the event of the Employee terminating his services during the validity period
of this Agreement, but only after three months after the start of this agreement’s
inception date, the Employee’s performance will be evaluatedfor the period during
which he/she was employed and he/she will be entitledto a pro-rata performance
bonus based on his/her evaluated performance for the period of actual service;
and

11.5  The Employer will submit the total score of the annual assessment and ofthe
Employee, to full Council for purposes of recommending the bonus allocation.

MANAGEMENT OF EVALUATION OUTCOMES

10
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13.

14.

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealtwith
in this Agreement, the Employer will give notice to the Employee to attend a
meeting;

The Employee will have the opportunity at the meeting to satisfy the Employer
of the measures being taken to ensure that his performance becomes
satisfactory and any programme, including any dates, for implementing these
measures;

Where there is a dispute or difference as to the performance of theEmployee
under this Agreement, the Parties will confer with a view to resolving the dispute
or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to

terminate the contract of employment of the Employee on groundsof
unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August 2008).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessmentand/or
salary increment in the agreement, must be mediated by the executive mayor
or mayor within thirty (30) days of receipt of a formal dispute from the employee
whose decision shall be final and hinding on both parties.

Any disputes about the outcome of the employee's performance evaluation, must
be mediated by a member of the municipal council, provided that suchmember
was not part of the evaluation panel, within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be finaland binding on both
parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conductedin
terms of Annexure A may be made available to the public by the Employer; and

Nothing in this agreement diminishes the obligations, duties or accountabilities

[
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of the Employee in terms of his contract of employment, orthe effects of existing
or new regulations, circulars, policies, directives or other instruments.

. T Ak
Thus done and signed at WESETER o the BO day of July 2026.

AS WITNESSES:

)

° @ MUN:;IPA@AGER

Thus done and signed at Cotes é‘—ﬁ onthe___Ze day of July 2026.

AS WITNESSES:
1. ﬁ MM—&—-‘*‘

SENIOR MANAGER
2. @

12
Snr Manager:__Aéhy  MM: %/L/

K £ e




S3JIAJDS [BdIuYId] :i38eue|p J01U3S

uejd =3uewiolisd

£ef9zot v a4nxauuy



‘3)ep awssssse ay} 0} Joud sAep saiy) Jakojdws sy} 0} soueuLIopad UMO JaU/sIy JO Juswssasse Jay/siy ywqgns jsnw sakojdws syl (p

‘2109s [BUl BU}

81e|Nojed 0} Peje|no|ea-ai 34 [|IM [e10} 8103S SU} pue PI|[SoUBD aq ||im BunyBiem 2y} ‘pelen|eAS q Jou ||Im Joledipul 8y} ‘eefojduis JO |0J3U0D 31 JO SPISIN0 uoses!
pijeA B 1O} palaAliep g Jou pinod SduBuLopad Sy} SJSym JO UOSESI PIfeA 0} anp a|qeoidde jou s| Jo jobie} B DALY Jou Op JOJedipul UB sieym oueisul sy u| (0
quswaalbe ay) Jo 0L 9 — 69 sydesBered ul paullno S G — | JO B8[EJS B UO PISSasse 2q PNoys soueuIopad (g
quawaaibe sy Jo 119 ydeiBered ul payniisuod se [sued sy} Ag aUop 9 }SNW UCHEN[EAS [BNUUE SU] YDIYM JO Auspeny (e
:palen|eAs aq pjnoys ssueuloUad

“$10Z 10 L2y 'sisbeuew Jowuss Jo juswkojdwa jo suolipuod pue wsuwyuiodde sy} uo suonenBay au} Ul paquasaid seshojdws woyy paiinbal ssipusladwon syl  (q
pue ‘swelawn

ooads B UILIM 18U q 1Snw 1ey) sjeble) pue siojeoipul eaueuLopad Aoy 'seniasiqo souewopad ‘Uo SNo0j pinoys aakojdwa ay) Jey) sealy souswioped Aey (e

1IN0 S)es Ue|d eoUBULIONSd YL

Lz/9z0t ¥ 2.nXauuy



27 7l -
{or1D)
5207 {oo1Lx(3e6png esueuajuiew panoidde
Ag papIAIp soueusUIBW Aaneg
%08 %SZ %01 nr 0¢ Aq jueds 166 e : all
4 %aL L mcmhcww%:wmﬂ whw %MM uo ainypuadxs |emoy)} L1202 aoIneg oIseg
: 4 aunp ¢ Agq wads 186png soueusUIiEW
1Wwawabeuew J81ENN SISEA 9U} 1O %G L
(6€71L) {00Lx(12Bpng
9z02 souzusUELW pancidde [g101 sy ISENIElql
¥ %G . %08 %S¢ %0k aunr gg Ag juads 1e6png AQ papIAIp 8oUBUSIUIEW UO BInjipusdxs 80IA8g Olseg 6€1L
SouBUSIUIEW 8L O % [enoy)} L20z sunr 0g Ag yuads 1abpng
gousUSUIEW Hodsuel| PEOY 34 JO %S/
(8e11) {ooLx(38bpng
1202 soueuaiuieW panc.dde |e1o] au fsneq
¥ %SG L %0% %G¢ %01 sunp g £Aq juads 186png AqQ pepiAlp souBUSIUIBW LD ainypuadxe 8o1n8s olseg ge1L
aouBUSUIBLL 8U} 4O % lemoy)} Zzoz sunp g Ag juads 19bpng
sousUSUIEW fJI0109[8 9L} 10 %S/
1Z0Z 2unr og (2£711) ((shep 0ge) 314 / wswdojeasg
¥ gc 0 0 0 Ag paiealo s314 10 JequinN shep uosiad) /z0g eunr O¢ Ag dmd3 40 0/WOouU02T |E007 271
swusl ul 5,314 - sgol Aelodwse) el
dojsneq
oda1 pieoguse d uonejues e del
%086 %086 %06 %06 H PINOSRELL f oy av pue Jalep) :8)el0ioalip-GNs au feuonnsul o
) SE JoW Usaq eney S1el0l0allp - A e i PUE UOREULIGISUBLL digas
Qns U3 40 S Ul 1O %06 408 |dX 8U} 40 %06 SASIyoe pue SBeueyy o
wswdojsnaQ
odal pieoguse 1ad JSiEMILOIG des
%06 %086 %06 %06 s RIEOSUSED diadls pUE SPEOY :SlBJOoRIIP-gNS 3y} [euonnysu| e
€ SE{EUIUSEY BACH Sy 0ESR 0s B4} 10 %06 aasIyoe pue abeue pue uoneuLlojsuel| dieas
ansEGoSIBiemo%oe | 408N BUL0 %06 SASIOS pue AtEUEn i
dojensq
odes pseogyse Jed SImonise s dey
%06 %06 %06 %06 » pjeoquseq di9as pue Buiuue|d :ejeloloelip-gns ayl [eucinisy] o
e SE JaW usag aAey Sjelolpallp - i e SBeL pUE UoREULIOSUEL | dlgas
ans 241 JO S|dM 343 40 %06 40S.1ciM BUL IO %06 SASILOE PUE W _m..u_o_c_._z
vodas peoqyseq digas ed |BOLI3T 21RI0ID8IP-aNS DU} Juswdojensg ydeis
%06 %08 o %06 S2jow useq sney jelopallp 0S.1d> BU} JO %06 SASIYOE pue dbeue [ELARERSU
€ ane 81110 S1el> S4B 16 %08 108,|dM 38U JO %06 SA3IYoE P IN pue :o_n_um;tohm_._m.ﬂ._. digas
fedouny

JUBSLWISINSES| JO UM

(1d¥) Jo3e21pu| AdueLLIou3d A3y

VM [euoneN ON o4

jeusaiu)

-81098 JUSWSSSSE 9akojdwa [e10) 8y} 1o Juddisad fybie 10 Juncooe |Im siojeslpul eouewLopad esay} Jo Juswssasse 8y

“MO[2d PaqLIOSSp 2Je swelswn peaibe sy ulypm Jow aq isnu jey) sjebie; pue siojesipur souewopsd Asy ‘saAoslqo eoueuomad sy} ‘seale souewuopsd Ay sy

SYOLVIIANI SONVINYOL¥3d A3M

[z/9zoe

¥ a4nxauuy



JyBremn

Lz/9zoz

JUSLIBINSE3|N JO JIun

(1dM) 103E21pU| 9ouBULIONad A3y

Vd¥ IELOHEN

- .Wv -
wawdolanaq
L |Bucinisul
¥ j L 1 papiwgns syodal Jo Jsquinn T . O ;e #9LQa
syuodal uswabeuew Ausuenb ywagng ledoiuniy
uswdojanag
[euonniisu|
¥ € £ £ € play sbBugasw Jo JagquWnN PUE LONEULIoSUB) | esLa
Ajuiuow sisBeuswl sul| yum esiel] jediouniy
(2#71L) {o0Lx(03(o1d
ey} 4oy 196png paaoidde [210}
L1202 aup goeloid ey uo aunypuadxe [2MOY)} ISENEle
9 %56 %SL %08 %Se sunp gg Agueds jebpng aul jo 9% | 220z sunp O £q aur] sbeiamag |12AND 201MISg dIseqd L
Biaqsaion auy jo BuipeiBdn ayj Jo)
pa1ebpng junole |20} su} Jo 1usds 9,56
(ov11) Keneq
/20T eunp {001 x(30eloid ay) 1oy 186png peacidde aoueg olseg
] %56 %SL %08 %ST 0¢ Aq juads 1eBpng 2 Jo % [2103 eu3 Aoefosd By} uo ainypusdxs erilL
[enoy)} 220z sunr gg Ag poodnoN
ul ssjoyaiog [euolippe o Bull|lp Joj
pelebpng unowe |20} au} Jo Juads %66
(s¥1L)
{001 x(10eloid ay 1o} 18Bpng psaoidde o%ﬂM%m_mwm
Lgog sunp [B10] 8y} oeloud ey uo simipuadxe ; f SpL
Q L z
8 = s %08 e OE-faauadaIeipnaLaIe % [ENOY)} 220z 2unr Og Ad € eseud -
$30gQNQ MeN JO UOIEOLLIOS|® 8} 3L} 104
payebpng Junowe |e101 8yl JO uads %G
(r#1L) {o0Lx(oslod
8y} 104 12bpng panoidde [e10}
/Z0Z sunp ay; Aoslold syy uo aunypusdxs |enoy)} faneq
9 %856 %SL %0S %oz 0¢ Aqusds 196pnq et 10 % | 220 eunr o€ Aq sieess eueAUWINT B 203G Diseg =
iusquisylg ‘epsuioily Jo BulpelBdn Jo)
pejebpnq Junowe 8101 2y} jo Juads %56
(z¥11) 220z dunp Qg Ag [1oUnod
gzZ0Z |unp Qg Ag |1ounoD o} 0} JlWgns pue sWisjsAs Jejos uonessush fanlegeoineg oiseg o
v b 0 0 0 paniwagns pue padojsasp Adljod pappequa 3|2os-|[ews Jo uoneiado
pue uone||elsul auy Joj Asljod e dojanaq
(L¥1L)
{001 x(12Bpng soueuUsiUIEW paAcidde
920z aunr og Aq jueds (230} BU} AQ PSPIAIP SoUBUSIUIEL fsnieg
v %SL %08 %S¢ %0k 186pnq souBUSjUIBW BU} JO 9%, uo anjipuadxa [en1oy)} 2Z0g 30188 2iseq L
aunp og Ag uads 1eBpng soususuiRL
uswebeuBwW JaJEA\ SU} 10 9%GL

ON j94
[euiajuj




2> A

O

LZ/9z02

V aJnxauuy

jobie|

[43)

1o

JUSWIBINSES JO 1UN

(1d¥) 1ojeaipu] daueuuoiad Aoy

08 aviOoL
pauswaldll
z 5 & G suondsoxe INENES
4 %05 HOR &08 e 1PNy [BuiSiy| pajuswa|dw suopdaoxs 201 Em.m,.._oMmm_ 281a
uodn psaibe 10 9 upny jewisiu] uodn paalbe Jo %06 ’ s
yiuow slgjsw AloLIos|e Uim buuadwel
# sl Sl Sl sl Jad paxosyod-lods 10} »28y0 0] yluow Jed Uoisuslxa :M"Mmh_u_owhcmm& ooLa
SUOISUBIX® JO Jaqunp Jad spjoyssnoy sAll ¥oeyo-lodg wocm__.:mSow 0009
SO i
b L L b L PRRIUGANSSHOM0! J0 JOGUIN SANNO3X3 PUE OIIOLI0G O} SSOINISS ios: b ) soLa
|ealuyds ] uo spodal Apspenb ywgng IBG ASEE

Vd |euoneN

ON JoH
[BuI31Uj



uonenjens pue Buuoyuow 1oedwi abueyy e
wawanoidwn pue ubisap sss00ld e
L) ABatens pue uoisia sbueyny e diysispes| sbueyy

‘sapnjoul | “AYUnLIWoD 8y} 0} $89IMeS
fyienb pue [euoissajoid JaAjap puUB SsAENiUl MaU Juswaidwl pue saup AnJSSaaons 0} JAPIO U] S9AS] B UO LONBULIOISUEL S12RiUl PUB Joaip o} 8jqy

Msnjep pue Buiodes [eloueul] e
fuenp pue ABalens epueul{ e
1971 uonnaaxa pue Buuueid j9bpng e juswsbeusw feroueul4

'S3pNJoUI )| “JSUUBL [e1Yis Ue Ul pabeusw Sle SUORIESUEN [eloueLY ||B Yey) aInsus 0 Jayun4 'seonoeid jenueul pasiubooas Lm
20UBPI09JE Ul $8558004d JusLuzINd0d JalsiUIUPE puB Juswabeuswl s [eroUBLY SInISUl MOl USED [01u0o ‘sjefong abeuew pue ued ‘s)idwoo o) sjay

uoneniens pue Buuoyuow wsloid pue weifold e
uswabeuew Asnjep soeg
191 uonejuswaldwi pue Buiuueid 1eloid pue wesboly e jswebeuew jsfoid pue swweibold

'sapnputy] "sanalgo
18s LD JaNjap 0} Japlo U ssiinoe oloads ajenjeas pue Jopuow ‘sbeuew ‘ueid ‘Afiojopoyisw juswsbeusw 1sfoid pue weiboid pugsispun o} 3jqy

Jswabeuel andsip pue uonenobsy e
juswsbeuew suonep: safojduy o
uswsbeuew fysieng e

Juswdoansp pue Buiuueyd |epdes uewny e

:sapnjoul]] ‘saayoalgo
[eucrnuisul SAsIyoR 0] JepIo Ul sdiysuoielel sInunu pue pling pue Jusje) asiwndo ‘Aysienp 1oadsal ‘sidoad sBeincaus pue andsul ‘afeusw Aizngoays

191 ewsbeusw gjdoay

gsoualeme euonesiuefly e
Juswabeuew pue Buued aibsjeng e
191 Juswabeuew souewiopad uonnisy] e diyssepes| pue uonoalp dibejeng

SousNjuI puE oedw| e
'sepnjaul 1| "ejepuew [euonniisul aifislels sy) Lo Jenjep o} sisylo Aojdsp pue aiidsul pue ‘UoHNINSU! 3U) J0) UCISIA B 108JIp PUB SPIACId

$310N3 13402 9NIAYIT
uoBiulag fausjaduion

‘ue|d @ouBWIoHRd 3} 4O LRSS SIU} Jo Wed wuoy Bi0jei8y) pinoys pue Asusjedwio) Yyoes 1o S|aAS| JUSWSASIYIR JUSISLIP SY) SSqUISSp g SINXsuuy

'8100s Juswssasse safojdwia [210] a3 o Jusalad Ajuamy I} JUNODDE IM SBIDUBISAWIOD 8SBY) JO JUSWISSaSSE
3yl ‘710z Jo |2y 'siebeuew Jojues jo juswihojduie jJo sucnipuod pue juswiuiodde ayj uo suonenBay sy} ul paguosaid seakojdwse woly painbal sapusiadwod syl

S3ION3I13dIN0D

Lz/9z0t VY alnXxauuy



uoniuyaQ

114 vLl0L
; 'sanjaslqo paiusp! jsuizBe fyjenb pue synsal ainsesw pue Jojuow Ajgaoe o} Jayund “sprepue;s Ajjenb jeall o) s Rt g sy
L8 sJayjo ebeincaus pue suojjejoedxe pasoxe o} Buinus fousisisuod sjiym seAdslgo pue synsal Buinaiyoe uo snaoy 'spiepuess Aufenb ybiy urejulew o} 9jgy 4 NISTIO P Slins=Y
; "alloa)no PaJIsap SU) SA3IYOE 0} SI9p|oYS3elS S0Usnyul pue spensiad LOnEOILNLILG
L9 ‘fznuoa fjznyosye 0} Jspio Ul sousipne sy Joj sjeudoidde JaUUEBW 8SI2UCO PUB PASNO0) I23j B Ul SBap! pug 3Bpajmouy ‘UoNBLLIOJUI SIBUS 0} B|ay hedl 2
. juswuwianob [Boo| o aseq abpamouy
L9 808100 3L} SOUBYUS O} J3PIO Ui ‘BIpaLl puE $355300:d SNoVEA YBNOIL oLl pue sBpejmouy Jo Buieys pue uoneseusb ay) sjowod oy sy | 2WeDeUBW LoRewioju pue 2Bpaimouy
. ‘sanijoslqo oi6sjens Asy ansiyoe 01 18pIO Ul $355390.d
Lo Jeuonisul SA0.dwWI 0} SAREAOUUI SIE 12} SUONN|OS P2seqHe] JUBWIIdW! pue ysigejse o} spual) pue sebusiieyd ‘uoieusol askiue ArEanu o) 2jy uogEnouul pue sisfeuy
; sy absuew Buisiuebio pue Buluue
L9 0} sueyd fouabunuod Jusjoye pjing pue Arenlep salnes Jo Ayifenb sy} ainsua o} AALOAYS Sa0IN0Sal pUB UoReLLo] 3siueBlo pue ssyuoud ‘Ueid o} 8igy s P IuUEld
191 ‘saueladwod [elow sjosyal ey} Jnoineysq Aedsip pue AuBaul pue Assuoy ssjowoid Jeyy Bujuoseas Adde ‘sisb6 [ziow Anuspl o) siqy 2ougjedwon jeiop
S3IINILIJWNOD 3H¥OI
goueWanob anjeledooy) e
Juswsbeuew souedwoo pue Y1y e
91 uongjnuio) fojod e diysJopes] 0uBWIEA0S)
‘sspnoul )| “sdiysuoile|al soueLenol anjessdoos saueyuS pue sa1lod JUBASJS) 4O UOIESIferidsouco ey} jasip 0} ajge ‘Jauund ‘suonebiqo pue seanoeld
gouewsnofl jo Buipueisiapun ybnoioy) e fidde pue syuswannbal soueydwos pue ysu BuiBeusw ur wsieuoissajoid Adde pue 1aup 'sowoid 0} 30y

Kauazadwon

Lz/9z0¢ V 3inxauuy




yiomawel4 Adusladwor

Lz/9zoz

g 2dnXauuy



SLWOIINO LIMUIM
& 0} A|jnissa0ns Jaanaueul 0} sisasaiul
Bunadwios jo Buipuejsispun sasn

Juswabeuew soueuLouad
[euonnysul asiudo o} S0yM OB
e ojul swa)shs snouea ajeiba)
sucnoe ul Aubsjul

pue auldiosip-yjes jo [eAe| Jouadns
e Aejdsig "uoneaouul pue AjeAo|
S8]B]|I0B} JEL]} JUSWUOIIAUS UE Seal)
sdiysuonela!

oiBsjels Buiuiguiew pue Buipjing
yBnouuy aousnyul pue 1oeduwl 3piAcld

s]|Nsal pue uopnosXxa
ABs12118 10) B|QBIUNCITE-YSS PIOH
ylomawel

[euonnInsul SAIsUsyaIdwos B atwajdwl
pue dojanap o} Buipuejsispun

pue abpsjmouy udep-ul ssn Agaloy

sanloud Juswuiencb |20
0] LUORMISU 8y} Losod pue aInjomnig

Ho3dns

seouele pue suomisod

‘se1bajens dojgasp puUE SUCIEDIUNLWILOD
aweyj 0] s1akeyd Aay Buowe
SUQIsUS DjWweUAp pue sdiusuoieel
Jamod Jo Buipuejsiapun asn

uisoueo snonbigue pue

xajdwoo ybnoiy) uoonysul 8yl 8ping
suonenyis

¥8|dwWwod Yim [ESp puE uoiosup
aifisens ay) moj|o} 0 sisyio Jemoduig
SUONJE 10

saousnbasuod ay} pue 'siojoey [eonijod
PUB S3INJONUS [BUOIINNSUI PUBISIEPUN

32UBAS|B1 8INSUS
o1 suejd aiBajens sbius)|gyo Ajusisisuo)

uonnisul 2} Jo ssaudARd8Ys
pue ssaiboud sy} Jojluow o}
sainseall aouew.oyad sulsp Alnioy

Seale [euonouny
le 550108 5jeob pue ABayens ubiy

Buiuued o1bejens Jo Buipueisiapun
pue abpapwouy yydap-ul feydsiq

wiai 216212115 01 Juswubie pue
aNfen SUILLBIEP 0} SIALOE |jB 2len|ea]

G3ONVAQY

SI0M UAO 07 ]I 218/l PUB LONNISUl 8y}

10 8ANO3lgo puE LLie SU) DUBISIapUN
ajepuew

21Ba1241S 2U JO JUSWISASILIE. Y}

Ul s13pjoyayess [ie o) souepinb apirold

saiued Juenssl 0} UONJAXS
0} $J31Jeq Sjeajunwwoo fjeaioey3

sJiojoe} [eogod pue sainonis
[BUOINIASUI JO SSEURIBME UB SAB|dSI(

UORNJISUI BUY} JO SSBUSAI0YS
pue ssaiboid sy} Joyuow o} seinseaLl
souewlopad Bujuyap ulisIssy

ABaiens spinb
pUE 8)nJaXs 0] sue|d uonoe dojgas(

sjaquialu wes) jo uopediaed
pue juswiabiebus ‘sjelow au}
uo sausnjjul pue joedwi saysod e seH

sanslgo
185 pue siepueL 21Baje)s s,uonnnsul
a3y} Buisiieal Ul Wes] e 0} LIoNoalIp SAI9)

INIIIHINOD

SIYBW UOISIOBP
fiay 1o Bulpuz)siapun 21s2q S12Nsuowaq

3|0UM B8A03||00 B Ol
swalsfs ajeibiziu o) Aige sy} s8] Ing
‘Juswsbeuew saueLousd [euolNySul

Jjo Buipuejsiepun 2iseq e sey

ABajens e Bunoalip ul sousnjul
paywy| sey ing seifisiens jeuonnyisul
0} Ul s¥sE)} 2uIads Moy squasa(

S|EpUEW J88 BAsiyde

0} s1ayjo audsui o} Ayjiqe au} syoe|
Inq ‘sanposigo oifisens [ejustupedap
pue [eUOnN}ISU] puBISIapuN

S73ATT INFWIAIIHOV
sjepuew [euonnjsul 91BejeAs a3 UC JAANRP O} s4ayjo Kojdap pue axidsul pue ‘UORNIISUI () 10} UOISIA B 031 PUB 3PIACIY : NOILINI43A AONILIAINOD

diysiapes pue uonslq J6sjens : YN AINILIHINOD

S3IONIL3dINCD ONIAVIT - ¥31sn712

Lz/9z0z g =2inXxsuuy



L3g]

wawabeuew
gouelopad pue uopisues paiun
ajeyijioe) 01 Sjuswalnbas Apedes
Jopaud pue spual Ayjuapl AipAndy

juswaBeuew pue Juswdaojnap [gided
uewny o} ssyoeaidde pue saifziens
pelesbaiul saisusyldwas dojgrag

uonnysul Uy w ABajens Aysianip
2 gjesodiooul AlgAnoe pue sousuLouad
ul AysusAlp Jo Jorduwl au} puelsiapun

Aingeiuncaoe pue Aujigisuodsal
‘aul|dias|p J0 3Ny Nd € 131s04
uosnsul

a1 ss0J08 |00} pue ssuoeoidde
‘sassaoold yuswsabeuew sjdoad
sonoeid Jsaq slesodioou; pue dojarag

H0M3dNS

sanisiqo
[BUORMASUL 3ASILDE O} SUOISIAID
SS0JJB $LUES] 8SI8AIP 8lIUN PUE pEsT]

SJUSLUUOIIAUS [BUESISADE
Ul SNSUBsU0D Jo Juslusalbe ansiyoy

Wwies) 8y} 0] %0BQPa3, BAJINISU0D
pue annisod Buinb Aq saus|soxa
souelwiouad Jo anynd e andsu)

Wea] SU} UIYIMm
spasu Buiuies| pue wawdojsnap Ausp|

sssuanioays
[euosiad a5E9.9U] 0 JAPIO Ul SIBUYIO
0} aauepinb pue Buuousw apinoid

10InBYR(Q palisap
puE sAIaYe piemsl pue ssiubooay

suonuamsiul
[BIpaLUB) PUSWIWLIOIE) puE sassaoold
}IOM pue Wea} angoagaul Anusp)

G3ONVAQY

slepuew
21Ba1eAS SU jjUjny 01 Sjuswalinbal
Ayoedeo Auspl Ajgaioey

Apuaisisuod pue Ay
uonejsiba) sakojdwa Jueasjal Addy

Ajjewndo suojjouny sjnoaxs

PUB LOANGUIUDD 8SB8I0U| 0} SI8UJ0
Jamodwa pue syse) elebajep Ajpaloaud
uoeoldde ssienp e

10 SJUBUSQ 3} JO BIEME 37 PUE SIBYI0 JO
gIn]jeu aslanip 2y} Hoddns pue joedsey

Ajigisucdsal pue uognguiuod
wes} aseaioul 0] saniunyoddo yssg

INILIHINOD

saneul Juswdojensp Bupuatuaiduwn
U1 yoddns seunbas ng ‘Juswdo@nap
aafiojdwa Joj seulsping jo semy e

10 3/doad Uuw SEI0gE)00 pUB BISIY] e

pue Bumesiech wes) uj sjedioued o

spunolbyoeq asianp

Buinjos wejgoid

STIATT ININIAIIHIV

saanasiqo [euonninsul

3A31U9E 0] JapIO Ul SHIYSUONE|a! iU pue pjing pue juaje} esiwndo ‘Aysisnp 19adsal “¢idoad sbeinoous pue audsul ‘afeuew Ajangoay3 ILINI43Q AON313dIWOD

Juswabeuepy sjdoad - JINVN AON3L3dN0D

S3ION313dINOD ONIaVIT SIS

[gf9z0z g =inXsuuy



b -

papasu Se apew
21e siuausnipe 18y} pue ‘uofesIIn
sainosal [ewido pue ssaifoid ol
01 paloyuow ale sweiboud Jey) sensug

sue(d uoijoe sjgexiom
olul kayjod Jo uope|SUE J0R1Ip pUE PeaT]

s108l0Jd 10 S2WI09IN0 JusWs|dw! 0]
Ruoyine o suonisod ul gjdoad sousnjiu|
saniosiqo

[euonnIIsuI asijeal 0} AjBuipiosoe
speloid sdoos pue sisAjeue 01w pue
oJoew 2IB31R1)S ansusyaIdLLoD B JoalI0

$aLI0oNo0
192loid panisap jo suonedyduw) wua}
-Buoj Uy asijenidaou0 pue puelsiapun

HOR34NS

sysu sBeusw 03 saunpagold
Kjdde pue uoneusws)dwi Aayjod Jopuopy

snsal |eucndaoxa Janijep
0] Wwea) 1valoid slemiow pue aouanyu|

ABojopoujaw juswabeuew
103loud Kiesodwsjuoa Ajdde pue Ausp)

ur-Ang 19foid Bunisas ul s1apjoysels
1UBAS|S) pUB SaILoYINe [ans}-doj snjoAu]

103l04d auy J0 saAnoalqo pue Ayenb
a1 Buisiwoidwos oM palinbal
uaym 196png pue adoos joaoud Aupop

sjuewalinbal 80IN0Sal pue
Wwewssasse pedun ybnowy) saibalels
ewabeuew ysu snpaya Addy
sjeob [euonmnsul

01 BuIpI020R $)01u0d pue sanuoud
2ouefeq pue swelboid sjdynw abeueyy

O3ONVAQY

uoleno]je a0nosal pue sdsis ‘saunswu
01 siuaunsnipe papasu ayew pue
sa0Inosal Jo 9sn pue ssalfiosd Jojuoyy

JauuewWw JUANsIsSUCD e u) sepjjod fjdde
pue sjuswaanbal Joingeis upm fdwon
sojqesenlep

3y} Jo uoys|duIod BALBLS U] SlENIoR)

0} s30inosal josfoud sjendosdde Anjusp

ss|gessnljap Jo Alfenb ay) pue
sulpesp 108loid usamyag SouBEg B pUl4

suoneoedxs punole

Rue|o 2jealo pue wesj joslosd syt

10 Saii[iqisuodsal pue $s]o sU} suys(
sauo0isa|IW Asy

pue snjeis 1oaloid 8y} SjESIUNWWICD puE
JUSLUBAOAUI JBPJOUSYEIS PEOJ] USIOBIST

IN313dINOD

spnb
se uoneslus)duw 1wsloid jnissaoons
10 sayoeoidde pue synsai asn

YIOM UMO lIM PS]BIDOSSE Y51
pU2 $10108] S120/UNWILIOD DUE JUsWNooQ

sangoslqo

aibsjexs suoRnyIsul U 0} uojefes

u syeloud Jo [euofies 8y pueisiapup)
SEHTENN I

1apjoyayels pue suoyealdu)
‘fBojopeaw uswabeusw joafoid
pue weibold jo sainpasoid puejsispun

senuouine Jaybiy
woy [eacidde saye s1osfoid sjeniy|

STEATT INFWSAIIHIV

saanaaiqo

195 UO JAAI[3P 0) JSPIO Ul SOMIANIE auiaeds ajen|eas pue Jojjuow ‘afeuew ‘ueld {ABojopoigow Juswsbeuew ja3loid pue weiboid pueisispun o} 2|qy - NOILINI30 AON313dINOD

juswabeuey 108f0i4 pue weibolg
S3IONILIJNOD DNIAYIT

- JINVN AONZL3dINOD

= ¥3LSN19

lz/9zoT g =inXauuy



sass2004d pue ejep [eloueul
uim Burieep u wsijeuoissajoid Aejdsig

|00u00 Jesse anoudwl 0} spoylaw
mau Juawws|dwi pue Anuspr fiengoy
sBunes [eouUeUL SABIYOR

pue Juawabeuew eoueguy snoiduw

01 sdiysiauped sinunu pue pling
sassaooid

[BlOURUY J8Uj0 pUE Bunjipusdxe uo
uonmInsul su} 1oj Uonoaup oifisiens 188

uonnyisul 3y} Joj syiomaluely Jobpng jeg

spusai ainypuadxs
aimn} Buuoyuow pue Bunenjzas
u 1sisse 0] sjoot Buiuueyd dojgasg

HOREdNS

JuawaBeueyy [BlOUBULS JOL HIOMBWEL
fuoyenBal s Junsesl| [euOlEN SJOWOId

|o1u02 188se Buipiebal
s2.np220id pue s8ig)jod uo 8sIADY

seonoeld weliebeusw [eURUY
10 fuBayu pue Ayenb syl soueyus
o1 30e(d Ul s3ssaco.d pue swalsds Ingd

SWI30U0D JualwabeuBwW [Bloueul
pue Bunabpng xa|dweca ssaippy

uognysul aU Jo sanndalgo o1bajens
i oy paubije 2J2 jey; s1ebpng sredalyd
fungisuodsas umo ulgym sapanb

01 siamsUE 2|qIpai0 sapinoid pue
sassaoold Bugsesalo) pue Bunabpng
‘Buiuued Jo diysisumo sne sye |

a3oNVAQY

196png

1suiebe Buipuads aieudoidde ainsua
01 $3019eud uonen|ens pue Buuoyuow
1adoud waws|dwy pue Ajjusp)

paiepdn pue pamalrgs aJe saulepinb
fnseal] [euonen Aq palinbal se
suonongsul pue uonebaiap 1By ainsug

suonsebbns
pue suols|oap Jo suopeoldul
[BI9URL 3U) PUBISIAPUN PUB JAPISUCY

s]euwlo} payioads
uo peseq spcdal [eueL sledald

Juswabeuew |eRUEBLY
0} yoeoidde Buines-1s00 e alnssy

sysil
[eioueul abeuew pue Ayjuspl ‘ssassy

Sejeusul fay moy pue Bunsesalol
pue Bunsfipng ‘Buuue)d ‘sidsouod
Jeroueu |e1ausb Jo sbpsimouy IgIyx3

IN313dINOD

STIAST INIFNIAIIHOY

J1auuew [E21Y}8 UE Ul pabeuBw sie SUOROESUEI) [EIOUBLY |[8 JeU) INSUS O} Jayung "saaoeld [eroueul pasiufodss yum souepiodde
ul sassasosd Jusiuainacid Jsjsiulwpe pue juswabeuewW Ysi [BIOUBLY IMBSUL ‘MOJ) YSED [0nuod ‘s1abpng abeuew pue ueyd ‘epdwod o] sjgy

juawasbeueyy |eloueuld

S3ION313dINCD 9NIaYIT

[01)u0d
19ssE Jo douepodul au puelsiapun

Aligeiuncooe
[e1oUEUL JO aouBpodwW] S puelSIapUn

swayshAs pue sasseooid
‘gouBLIaA0D [BloUBLY ‘SWSIUBYSAW
Buipodas ‘elep [eroueUl Jo $32IN05
snouen sy} o sssuseme fejdsig

salIAlo. pue sessanoid
[euciniisul o} ejejel Asy) se spoyew
pue s)deouod [BIouBLL JISE] PUBISIEpU(

- NOILINIZ3a AON3L3dW0D
- JWYN AON313dINOD
- 431819

L2/9207 g sinXsuuy




seneniul sbueyo
punoJe SsiBUI0 axdsul PUE SlEALO)

abueyo ayeibaju; 0} moy

pue siojoe) soueysisal ‘sfueyd Jo sioayie
a1 uo slsgwsw wes) spinf pue Jojusy
suonUSAIUl

sbueyn sy sjelodiooul 01 sas53001d
pue saimonns uaung idepe Asanay
suopuaIaUL By}

Hoddns oym sispes; abueyp 1o yomau

e sjea pue syusbe sbueys Josuodg

HO-3dAS

uoneyuawiaidwi Joj [enualed sy}
Ainuspl pue soueusas sanoeld jseq woy
SEapI MaU %298 pUB YsU pejejnojes ayel

UONBLLIOISUBI) BAROBYS
Sjelioe) 0 92ejd U SUCRUSAIDIU|
[eipawsa1 ind pue abueyo jo
ABojoyafisd pue joedwn ay) puelsiapun

seonoeld abueyo 1599 1suiebe
suonuanaul 2Bueyd yewyduag

swesboid

afiueyd npoedwi ul pes| syt aye)
abueys Buneyioe) ul souele aibztens
USI|qBIS2 01 SISp|oUayelS SnoueA
Lum sdiysuone|al 2inunu pue pjing
=TI ETIE

s,uolnsul 8yl 8oueyUs 0] seyoeoidde
Mau sanpouul pue ubisap pue
fBsjeys sbueyD BlENEAR AlSNONUUC))

sanneniul 3Bueys

10} diyssosuods pue ui-Ang sinoeg
slaployayels

wenajal o ssaifoid faauoo pue synsal
pue 10edw sbueyo Jojuow Apanoy

d3oNYAQY

s|eob pue sanioalgo
olfisjens s,uonnysur sy} yuw peubie
aJe Jey) suonuansiul sbueyo ubiseq

slojoe}
aBueyo 0} aouesisal Buinjosal u jsisse
puUe sjana| sssulpeal sbueys Aljuap)

siapjoyayels Jueasial woly sbueys
Joj |2nosdde pue ui-Ang uieb o} sjqy

LUB3] ¥I0M UMO 10
apisino spioya abueyd pee| 0] JaaluN|op

s2|qelaniizp
3l UD pasnacy waul deay pue abueys
Buunp siaquisw Wes) Js1sse 0} 9|y

sBueyo Buunp snooj pue wies Uiy

JUSWIUOIIAUS DILLIOU0DS
pue [eanijod ‘21008 8y} uc 10edull
abueyd ay} Jo sishjeue e Wiopad

INF13dINOD

STI3AZT INIW3AZIHIY

fyunwwod ay) o} saoialas Aj1jenb pue [euoissajold Jaljep pue
SOAIENIUI M3U JUSWS|dW pue 3ALP A|INISSII3NS 0] JAPIO UL S[3A3] || UO LUONEWOJSURI) [EUOIIMASUI S1BNIUI PUE J23.Ip 0} 8|qY

diysiepea sbueysn

S3ION3L3INOD DNIQY3T

swusen0b [e20] Jo 2d0ds Japeosq
SY3 UM LoRMSUL U UO SUORUSAISIUL
sBueyd jo 10edwn sy} puejsiapun
suonuansiul sbueya Gunoyd

pue swesbosd sbueys ui sjediomed
sio1oe! abueyo

0} 8ouejsisal Buipnjoul ‘uoeuLIojsuE.)
0} sebusyleyo pue ysu [equsiod Apuep)

dlels palsap
pue Juaund ay) usemaq sdeb fnuap;

abueyo Joj spaeu aiseq Auspl o) 8jqy

SOAJeNIUl UCIEWIOjSUBl)
10 SJi8USQ BU} pUB SuonuaBIlI
abueyo Jo sssuaieme ue fejdsig

NIZ30 AINIL3HNOD

- JINYN AIN3L1340D
: 4318N10

1z/9z0T g =dnxauuy



1UBWaAQIdWI 1O} SUDBPUSLULIODS)

apinc.d pue uojeusws|dwl

yum sabusjeyo pue sjuiensuco

ash|eue pue Aljuspl ‘saoijod jo
UOIBNLLIO) B} JOJlUOW puE uswsjdw| e

sassaoold

pue suwzajsis Juswabeuew ysu

/8] 0J0BLL B U0 S9191|0d JO LonE|NULL
e i s anisuayaidwed wawsldul pue Ajjusp] e

8Ul SAUp puE 1oauIp ‘adeys 0191qy e
juswwanob
[B00] JO SSBUBARIAYS U} 2oUBYUS
01 |ang] @sueutanob anjneradoos
uo sdysuonejal sapsod sbioj a1 aqy e

sue|d uonualal 3su Jo
Buipueisiepun ubnosoy) e slensuowaq e

s3A98[q0 [euORMINSU!

Juswabeuew aouedwod pue
suonuansul aonoeld 15aq ‘uswabeuew
35U U0 Wwawwenob [e00] 8s1npe 01 3|0y

yiomswey aane;sifa)

8y} Uiyum senjosfqo reuoyniysul

10 JusWaAB|YIE ainsus 0} ABs1ens
20ueydwod pue 22uBWsAdb Juswaldw)

sjuswalnbal
souewanob yum Buikjdwos ui
JUBURIWILLCD JO [3A3] YBiY B Sjesjsuowaq

HO3dNS

10 WUBLWAABIYOR 8U) uo apaduwi ey}
ysu sanpas pue Juaaaid o} ssyoecidde
pue ABojopoyisu |0nuoa ysu Aiddy

sa|yold
ysiJ dBwW pue s1$e0310} %SU pIjEA 8]esid
“Ysu ainseswl pue asfjeue ‘Alnusp

SIaALD pUE S8A13[q0 [Buonnisul
Ay} o1UI SaAEMIUI 8L YUl O} B|qY

G33NVAQY

sanoslqo jo
JUSLUSABIUDE B} SINSUS O} UOINIGSUI By}
i uoienuuoy Aoijod aaup Ajaaioy

ucHMuIsUl U LIYIM Suoisiaap Buiye ysu
Buisiwndo Joj sassso0id pue sanbiuyos)
2y} Jo BulpuBlsiapun slelsuoWS(g
asay)

ssalppe o} sugjd Justuajdwi pue sicloey
S0UE!|dWoD pue YSU pue souBwaAoh
10 Buipuzisispun ybnosouy; e fejdsiq

INI13dINOD

uoteinuwio} Agijod ol indur apiaoid

siap|oyayels usamiag
sdiysuoneal ajqespom Buusiso)

uo souepind saunbal jng Wawwanob
2AljE1Rd009 JO SINIDNIS BY) PUBISISPUN
sjusWwalinbas yons Bunuswajdwi

ul juswdojanap pue aouepinb annbas
1nq s1oj9e! @suelaacl pue soueldwod
Sl 10 ssaualeme aiseq e Aejdsig

ST1EATT INJWSASIHIY

sdiysuonees ssueusarob aaneladoos sausyus pue saidljod JUBAS| o uonEsIEn}daouod 3u) 19341p 03 3|qe Jayund ‘suonebijqoe pue saapoesd

aoueusaaob jo Buipuessiapun yBnosous e fjdde pue suswaanbal saueldwes pue ysu Buibeuew ui wsijeucissajoud Ajdde pue Joauip “ajowo.d o} 3|qy - NOLLINI43Q AONIL3dINOD

diyssopesT a0ueuIan09 - JNVN ADNI13dNOD

S3IONIL3JINCD INIAYIT 1 ¥31snTa

£Z/920T g 2inXauuy



295 L
)

3|gEJOABUN

3Je $30UANDASUOD B JI UBAB 'SUOISIDEp
puE SUoNoB UMO Jo} Alljigisucdsal sxel
wawuianob [2o0]

40 52A393[00 3y} poddns o} oSl
32U} $S0I02 Saunsesw AY|Igeunoooe
paseys pue spiepuels fubsul 1ag
uondnuod

pUE pNEYy 1w 0} SaINsesll
waweidwi pue dofenap Ajznoy

ssonoe.d [BloW
10 NONPUOY JUBWIUOIIAUS UR 88217

aousjadwion [elow $)33d. 18y} Joiaeyaq Aejdsip Ajjusisisuea pue Aubsiu pue fisauoy ssjowoid jey) Buuosess Aidde ‘sisBbin [esow Aguapi o3 8|y

SUDISIDBP [BIOW BABIYTE 0 ARUSISISUOD
sediouud |eiow [esianun Ajddy

uieb |euosiad yeas
10U pue Wea] B yum Auun ul 3Jom o} 8|y

siapjoyayels
[BUJBIXS pUB |BUISIUI O} UOHNSU
3U1 J0 anjeA 2y} sjowoid Ajaajay

pAloU Uaym Aisauoysip pue uondniioo
1surefe 20UBlS 2ANOR UR SR
suope|nfal pue

$8Jru s, uonnIsUl 243 uum yuaniBuos ame
12U) SB3pI PUB SI31190 'saneA Jussald

SISp|oyayElS JueAs(al jo jeroidde
ay} uieb pue yusiedsuel ale jeu}
SUONEPUSWILIOIE) puE sesodald ayep

SUBLNWIWOD yym suonoe Buubie
yBnouy Joadsal pue jsnyj uieb o) 8|qy

uol081I02-}8s
10 sainsesu Aidde pue dojeasp ‘Auusp)

(] VAUV

uswuisnob [eao] jo

152J3)u1 153q 8y} Ul pue Apdiwoid 1sassjul
10 1011UG3 10 SUORENYS LM [B3P OF BjqY
ureb jeuossed

Buryeas Jnoypm sisljew Jo ainjeu
[EJUSPYUOT 3y} JOUOY pUE PUEISISPU

Juswuianob [2a0o] uym uondniioos

pue finnoe anpneyy uodal Apanoy
JRAISP 0} 2|gBUN U3YM SIayl0

WOL S80UBISISSE %39S PUB SassalEam
puE saxElsil Umo Jwpe Auado o} sjay
uonnsul

U} pue Juswuianok [eao] jo sanfeA

U yumuswubie Ul 42s 1onpuo)

g

a3usjadwos [eiop

S3IONILIJNOD FH0D

juayul [eloul
yum Buluoseal pue Bulpurisiapun ui

1uawdo|anap pue souepinb saunbal 1ng
‘sucnenyis (2oLl oiseq Ainuspl o) 2|ay

uognpsul

U} 40 suopeinBay pue 9|l OIseq MOJI04
saidiound Bunuswe)dwi v uswdojansp
pue 2suepinb saunbal ing ‘Albaul
yum Bunoe o 1oedwi sy} asijeay

L2/9¢0z g =inXsuuy




s i
Re

sanpalgo
[eUORNISUI JO JUSLUSASIYIE By} SRY|I0EL
0} sjosloud wensjer o fojod sje|suell

Jusliwanob [200] PUB UORNISUI SU}
10 sjuswaanbal wisy Buol pue wnipa
‘HOYS 15298104 pue 103301d 01 3|0y

suonoe pue suejd Buidojaasp uaym
sanjeliul pue saifalens peolq uo snac

HO-3Id4NS

souepodwi pue Aousbin Juensiel Jiey)
0} Buipioaoe sioeloid pue syse) asnuoud

S80UBISLLINDIID
Buibueyo jo by u sueid 1depy

sueld

fousbunuoo ejeudosdde jusweidwi pue
ubisep pue siopey ysu sjgissod Ayusp|
saAnoalqo [euonnISUl

snalyde o} suejd snisusyaidwod

puUE payielsp ‘1eafo 8anpold

sposload pue Syse} Jo) SBUOISIILL puUE
S3A1O3(G0 ‘'SaulfaL sifea) A|NPayoS

SHSE] m—m_n_Eou 0] suonoe

pue sabejs paiinbas souenpe i Alusp)
uoneiuawaldun

[rusSa29Ns Jo) $e2Inosal Sjeudoidde
uBisse pue saiiAnde S18UIpI00d pue
21eiBayu ‘sueyd anisuays.idwod dojansp
‘seA0algo [eUOHNNISUI BULSP 01 8|gY

Q3ONVAQY

s)insel souewlouad
Jojuow pue ssaiboud seinsesy

$82IN0S8I PUE 3Ll J0 83N Jusidije
Ly pue yeBpng uiyiim pauopiad

ale ey} aInsus 0} SYSE) 8NpaURg
sanyoalqo souewload

s,Wes) 8y} owi 3jelodiooul pue sjeob
pue sue|d wuaj-buoj pue Joys sauejeg

SYSEl jo
souspodw) pue foushin aup asiuboosy

Jsel
E 10} pauinbai S9IN0Sal PUB LORELWIoJUI
asiuebio Ajseudoidde pue flaanoy

INI13dINOD

STIAIT INJWSAIIHIY

uonesiuebio pue ainjonns
Jayuny aunbal ng se) e 1o} paiinba.
$80INn0SaI pue uojjeuLolu sbuely

suonoe pue suejd Buidojanap
Ul $8A108lq0 LLBI-LoUS Lo SNoo4

19W a1e S3AR23[q0 jey}
2Insus pue sue(d Bunsixs mojjol o] 3|qy

sueld ansusyaidwoo

pue pajigiap Buipinosd Ul juswdoaasp
pue aouepinb saunbal ing BuisiueBio
pue Bujuuzd jo sse00id Y puBlSIspUn

saAR2(qo 185 punoJe syse)
asjuebio pue sue|d 2iseq MoJjo} 01 3|0y

sl abeuew o3 sue|d

fousBunuos Jusiows ping pue AJaasp 201A13s jo Mifenb ay] ainsus 0} AjaAn2aye S30IN0S3l pue uoneuLoul asiueblo pue asiuoud ‘ueld 0y 2jqy - NOILINI43Q AON3L3dINOD

Buisiuebio pue Buiuueld : INYN AONTIZdNOD

S3ION313dINOD FH0D 1 ¥31sATo

lzf9zoz g =2inXsuuy



ol

4> %

i
ol %

|O.—.I

$80U2J3JU0D pUE SIRUILISS JUBLWUIBACE
[ED0] |BUCHEBUIBIUI PUE [BUOIJEU

ul aBeBus pue suopnjos sonoeld
183q Buueus ui sjos anijoe ue Aejd

uopesiwido
ssa20.d pue JUsAlap 80IUSS JSLLOISND
BAllBAOUUI U0 Japes] Wybnoy) e 2g

yoero.dde uonesiuebio Buiwies)
B $MO||0} pue Bunjuiy) snjeAouUl
12180} JBU] JUSLULOJIALS UE 8]2310

2ouaLN200 2BeuBwW puE JusAsid
o1 sefuajeun Aoy Ul spuas Jouuow
pue suonnjos puatuwodal ‘esfjeuy
Buinjos

wa|goud peseq-1o8; puz [eaifjeus
0} SAONPUCY JUSWUCNAUS Ue alesl])
sanbiuyoa;

pue sayoeoudde Buinjos wajqoid
pUE [BonARUE Xajdwoa ajelisuowea(

HOH3dAS

spaau jual Ajuspl
0} yosessal ul aBebus fisnonunuo)

uoneoidde [euonnyysul asodoid
pue Assnlep 2o1as pue ssaooud
Ul seoijoeld 1seq pue spual Ajusp|

siaployayels
JUEAS|2J WOoJ) suoluaus)ul pasodoid
Joj u-Ang pue [encidde useb o) sjgy

uognysul ayy inoybnoyy
sespl mau Juswa|duw pue syejnuue4

uopnysul
U Ul Seale SNOLEA Lo suonjos Ausp)

swsjgousd
%3|dwod Buinjosal pue Buishjeue
ul spenpinpul sjeudosdde yym abebug

sanbiuyos)
pue ssyoeoidde saeaouul pue
[EOILA[BUE UO $13QUISL WES] S3JB02)

A3ONVAGY

uonuanalul [eipawsal asodoid
pug sayoeoidde aAeACUUI C} BAIINPUCD
salunuoddo asAjeue pue Ajgusp|

$255900.d [BUIB)Ul 30UBYUS
0} seniunpoddo fuapl Ajsnonujuo)

SIap|oyayels pue
SUONN|OS 8AjjAOUUI pUB seiunuoddo
MaU JO SJBUSG U} SIEUNWIWOD fl1ea|D

fsanijep 821nIes pue sessaooid
anoidwi 0} sepiunpoddo uo sispjoysyels
[BLIZIXS PUB [BUlS)Ul JNSUO)
suonnjos

fynuapi pue sued sjqesBeue ojul
swi2jqoid xa|dwod umop Yeaiq o} 3|0y

swajqod Buisf|eue usym sssuybnoloy)
pue jubisul ‘Auanoalqo sjessucweq

SUOjepusLIWO0d2al O] SjBuonEl
apinoud pue sauoeosdds pue sanbiuyas)
Buinjos wajgo.d [eaiBo| sjensuocwag

INILIdINOD

STIATT INIFNIAIIHOY

saaloago 21bejens Aoy aASIYIE 0} 13PJO Ul $9553904d [BUOINIISUL
ano1dwl 0] SAREAGUUI 218 JRU} SUOIN|OS paseq-}oe) Juawuajdiw pue yslqelsa o spual pue sabusyieyd ‘uoneuuiojul 3skieue Ajjeanud o} sjqy

uoijeacuuj pue siskjeuy

S3ION3L3dINOD FH0D

Bupjuiy; sageAOUUl UONS SJUBLUS
0] sapunpoddo a10jdxs pue sieyio
10 sanadsiad pue seapl au) 0} ualsh
onb

sniels au sabus)jeyo Ajjeuibiew 1By
suonuanR)ul [eIpalusl sjdwis asodold

UONIUN UMO LILIM
syse} wiopad 0} shem Mau pusLulLcasy

sleujo woy souesisse Sugsanbal yum
sishjeue juspuzdspul sougleq o) 2jay

ssauybnoJoy}
puUE |IBjap %0B| Ing ‘siskjeue
1o uogesedo JI1SEQ BY) PUBISISPUN

- NOLLINIZ3a AON313dINOD

- JIWYN AONF13dIN0D
S ¥31snTo

Lz/9t0T g cdnNXsuuy




A

IM.—.I

slapjoysyels
[EUJSIXS PUE [BUIBIUI LM SUOROBIBIUI Ul
sjuiod 2Bpajmouy Jiojdxa pue esiuboosy

yozoudde sinjew e sjesjsuowaq

yawabeuel
afipapvouy a1e1jI08) 0] UsWUIBACH
[B20| ss0s08 sdiysisuped Us|gelsa

UOREWLIOI

pue abpajmouny aleys pue uleb Ysss
01 paiomodiua ale SIagUISW WES) 2Jaym
aJmyna pue uoisia e poddns pue sieain

HORadNS

sayoeosdde aonoeid 1s8q aseUS
pue $2apl MU 118 0} suoissas Buueys
uoneuwojul pue abpajmouy seinBas pjoH

Bueys sbpsmouy pue
Buiuies] Jo sAIINPUOT BJMND € 8jESIY

Juswsbeuew uonewiojul

pue abpajmouy Jo} swajshs Guuoyuow
PUE S8INSESW S]EINIOE YSI|gelS]
suognsul

snoueaA ssoloe Juswisbeuew afipspmouy
aonoeld-)saq sjowo.d pue sleys
spaau

wawsbeurw sBpgmouy aimny jeaw
01 sass2001d pue spJepuels dojana(

stwaisAs pue
sjuaLualinbal Juswsbeuew abpamouy
pue Uojeunojul amyny pipasd Agagosya

A3ONVAQY

Aouania pue SSaUANLIALS [BUORMISUI
2ouByua o} sbpajmouy sBps-Bumno
pUE JueAg|a) 8pircid pURB oleasal

0} $80IN0S8l [BUISUI PUR [BLUSIXS 881

uoitewwopun Buleys 1o} sainonis

puUE SIWSIUBLDBL 81ea1d Ajannoy
SUOIN|OS 3PIAGIM PUB SU0ISIDap
sausn|Ul 0] A|aAnoaya UoBULIOJUI 85N
PUE S30IN0S SNOLEA LWOJ) B]ep ajen|eng

Buueys uoneuuoul pue abpajmouy
Jeuonnysu aBeuew o] ABojoutjos) pue
swislshs uonewlojul sjeudosdde asn

1N313dINOD

STEAT INSINIASIHOY

awuIaA0B [220] J0 aseq SBpa|MOUY 2A1}I3][02 Y} 33UBYUR
0} J3pIo Ul ‘BIpaW pue $355390d snolieA ybnoly) uonewiojul pue ahpajmouy o Buleys pue uoiessuab sy sjowosd o} 9|y

juswabeueyy uonew.oju| pue abpapmouy

S3IONIL3dINOD FH0D

slequiall wes) pue
SISP[OYaYElS [euIaul Uyim 2BpajmoLny
pue uonewioul aleys Apenbay e

aseq aBpapmouy ay) aseau|
01 UOBULLIOJUI JO S30IN0S M3U Y53 e

SUOISNOUOY ME.P
0} uonewsojul 1udia) puz ashleuy e

soalosd pue
S)se} aipaads Jo) paunbay uoneuLOL
JuBASjel yor] pue asucbslen P80 e

* NOLLINIZ3a AONTL13dINOD

- YN ASNTL13dINOD
= 431Sn712

Lz/9z02 g 2inxauuy




INHI

Kjjeweixas pue

1UBWWBA0B [BIO] UIYYIM S[eAs] 1uBIBLID
Je suoienofisu 8jeuipIoco9 0} 3|y
SUONESIBALIOD

81z1021dde (B0 PUB UOIJEJIUNLILIOD
annonpo.d pue jusledsues

01 3MONPLOD JUBWUCIHAUS U S81B8I)
1ueAajal pUE [niaedu

811284 UoneounwWwoa aagisad ybnoiy)
SI18U10 S1BAIjOW pUE 2ndsul 0] 8|ay

uonnysul ay) Bupuasaidal pue
suonenofau Ul 1sieads e se paplebay

JORIEIAS

auidisip pue
2ougjadwon [elow Jo sieas] ybly yum
EIpaLU B} LM S)EDIUNLILICO C) BjaY

uogmgsul

ay} jo abewn anysod e soueyus
01885 pue SIap|oysyels [ewalxa
0} uonnigsul eyl sjowold pue jeep

¥a)dwos punoJe
suapeoBau 1aup Ajaanozya o} 810y

5anss! Xa|dwod uo sjulodmain
BureoluNWILLD UsUM SPSaU [BUCRNSUl
Y sanndadsiad [eonjod souejeg

ABaiens
UONBIUNWLLIOD paulap-iam e dojpasg

slapjoyayels
1UBAS[E] 0] SJaEL BAIISUSS
pue ysl-uBIY 2)BaIUNWIWOD AlALoslT

G30NVAQY

SJUBLUNDOP USHUM PRINIONIIS-|[2Mm
puE 2810U00 ‘pasnacy 1esjo ajdwe)

SISP|OYSYE]S JUBAS[BI WO
uslwaalfe pue Jusuiwwoes ‘Uoddns
suref Jey) Jouuew B uj JUSU02 Jeneq

Jajsuely uojjewloul jewndo
S)e}10.} pue 89UBIPNE BU} NS 0}
a|Als pUE JUSUCY UOKBAIUNWILIOD Jdepy

sialisq pue sspnjnie
‘sanoadsiad ssisnp sienaidde

PUE 2jeis(ol ‘PUEISISPUN O} 2|qY
Buneajow pue bBunsale)ul s 18y} Jsuuew

e ul sbunyes [BULIOJU] PUB [BLLIO} U
sdnaib pue sjenpipul 0} sespl ssaudxg

IN313dINOD

S13A317 INJWIAIIHOV

Aienbape sbpajmouy pue
UONBLUIOUI ASALOD PUE SIBUILESSIQ

UQNBISPISUCI OJUl 33USIpNE

3l 28] sheme Jou s=op Ing ‘Jauuew
pesnoo) pue Jesjs B U seapl sseidxg
sjoa} yons Buisiin ul 2aueping salinbay
NG ‘sausipne au Joj sreudoldde
5|00} PUB $SJ3A3] UOREIUNWILIOD

104 Buipuelsispun e sjessuowaq

3W02IN0 PAIISAP 3U) SASIYIE 0} SISPIOUSNE)S douanjjul pue apensiad
‘fanuoa fjaniaepe 03 1apio uj asuaipne ay} Joj ajeudoldde Jauuew 3519U09 pue pasnaol ‘1e3|d e ul Seapt pue sBpapmouy ‘UoJeULIOU] 3IBYS 0] 3|qY

- NOLLINIZ3d AON3LI3dWOD

uoneaunNWwoy - JNVN AONIL3dINOD

S3ION313dINOD FH0D - ERR )

LzZ/9202 g =sdnxauuy



+5
izz %

Im.—.l

joedwi yBiy e palk
1L S3MAOE [BoRUD U S|doad snoo4

sieob asiess o) sueld
uoioR ISnipe pUe SYI2Ies SWOAND

sjeob
ysidwooge 0 sysu sjeudosdde aye|

suoneldadxa wus) Joys pue -Buoj
Buneaiunwiwod ‘sjieob wes) Buibuajeys
pUE SNoRIqLIe 1as 0} Wea) UM 3o,
pauinbal uaym suonusAISIUI
[BIpawad Juslusjdun pue aousuLo)ad
uMo Jojiuow ‘splepuels Mijenb

PUE S}nsal 8U} Paoxa 0} JWWo)

souewiopad jeuosiad
Joj spiepuess ybiy 195 pue s|208
pasnacl-ual ‘Buibualiayd dojaasg

s)nsal pue spiepueis Aljenb
Pas2%a 01 S12430 apink pue yoeon

HOH3dNS

uonnyisul ayy 1o yom auy Buiniea

pue Bunen|eas ‘ssa0ons Buunsesw
pue Buuoyuow ‘Bupjors ‘senyigisuodsas
Buiuwap Suom BuiuBisse pue Buifeusw
Joi swajshs jeucnnusul Bulysigeis3

ainssald Japun paoe|d usym

sindino Aufenb uo snooj e uejurely
suonepedxs bumaiyoe o}
wawywwod Aejdsip pue wes) pue Jjss
01 sanposlgo pue speob BuiBuseyo 18g

uona|dwoo
0} ybnouy; sjosfoid pue yse} Mojjo4

spiepue)s Ayenb pue
synsal Buiasiyoe o} yoseoldde papiwLOD
pUB psUILISIEP B SlesuoWa(]

pajoensip Buieq
SPIOAE PUB NSl PUS 31} UD SNJo4

ndine Alfenb 2INsus 0) $3WON0
puUE SPIBpUElS UMo Ajuaa Apusisisuc)

G3IONVAQY

pepssu se sjusunsnipe ayew pue
sajepdn sniels apincid 1$821N0S8) J0 88N
puz xiom 1o Ayjenb ‘ssauBoud sianuop
sangoslgo

BASIYE 0} JapJo U synsal jo Ayenb pue
Kujenb pue fipuenb sy1 sougeg 0 B|qy

fyenb ybiy Lo Indino aanpoid

splepuels Jas
Buiasiyoe punose syse} pue sass900.d
ubisep pue spiepuels Ayjenbisg

S)nsal 0309 ay) Buinaiyoe

Ul aplid pue Juswpiwod wi fejdsig
ssiiAgoe

fuoud-tamo| Ag payoessip sW0aq Jou
$30p pue suopoe Auoud-ybly uo snaoq

AN313dINOD

ST3ATT INFWIAIIHOV

aInssaid Jepun usym uonelcedxs
183W 0} S|1e} INg 'SSOUBISWNDID
[esausb ul spom Ayenb sonpod

sdom jo Ayjenb sy
Bunesodioour Ul juswdojsasp sannbal
ng jndno jo Ayuenb sy} uo snoo4

plepugls
poof 2 10 sI jey} S3Wo3IN0 SoNpold

3]04 3U) Ul pauinbas
SINS31 JO [PAS] WNLUIUIL 31 39NPOId

S}nsel 1081100 8y}

Buinsiyoe o} JUsWHWIWOD JISE] B MOYS
sigljew

juepodw o} Buipusye uj aouepinb
saunbal Ing %iom jo Ajjenb puejsiapun

saAnoego paunuspl Jsuiebe fyjenb pue s)nssi sinseaw pue Jojuow APALIE 0} ‘laypng “spsepuels Ayjenb 1eaw o} sisyjo
sbeinoaus pue suonejdadxe peadxs 0} Buiauys fpusisisuod ajiym saapasigo pue synsas Buinaiyoe uo snaoj ‘sprepuels Mnenb ybiy uiejuewWw 0 8jqy

- NOILINIHFA AON313dNCD

snoo4 fyjenp pue sjjnsay - JINVN AONIL3dNOD
S3JION3LI4INOD FH02 - 431SM1d

£z/9zoz g =4nxauuy



;la&.w
A

uejd uawdo|anaq |euosiad

Lzfazoz

D 24nXauuy



3 2

eeq

T

Aledioiunyy aui Jo jleyaq uo 1ebeu oIuNp @yl Aq paubig

Sz oz U....i}u oS ®1eg

—

=2 27

2afoidwz sy Aq paideooe pue paubig

uosiad poddng

wswalinbal
wswebeuely Jousas

Bale WUaludojsnap)

01 palealn Aunuoddo Yo

syjuow g|

Saleid
Suwil pajssbbng

(sjepowy
palinbai) asIN0d Loyg

Kianysp
10 apoul pajsabbing

aindo 1o dINHIN

funnae waludojsasp
10/ pue Buiuiesy psis

sjuswalinbay fousjadwo diNdIN L
wnwiuiw Bunssiy

paloadx3 sawosng deg saueunouad s

Lz/9z0t

9 ainxauuy



